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AN ORDINANCE AUTHORIZING AN EXPENDITURE IN THE AMOUNT OF $168,988.00 FOR THE 2025
HELPING HOMES ENERGY EFFICIENCY RENOVATION IMPROVEMENT PROGRAM,
FOR THE OFFICE OF PUBLIC UTILITIES

WHEREAS, this Ordinance approves and authorizes an expenditure in the amount of
$168,988.00 for the 2025 Helping Homes Energy Efficiency Renovation Improvement Program (“Helping
Homes Program’), and

WHEREAS, the Helping Homes Program provides qualifying low-income electric customers the
opportunity to reduce their energy costs through the installation of energy-saving retrofits to their homes.
These retrofits, determined by an energy audit, may include attic and/or band joist insulation, central air
conditioner or heat pump replacement, caulking and weather-stripping, LED lighting upgrades, bathroom
exhaust fan upgrades, and other possible measures shown to have positive savings for the money
invested. The result of the program is a more efficient home that helps the custorners save money on
their monthly energy bills, and reduces the energy generation load for the Utility, and

WHEREAS, there are twelve (12) homes to be inciuded in the 2025 program, and

WHEREAS, Keith Moore, dba Keith Moore Builders was awarded the lowest bid for seven (7) of
the twelve (12) properties, for a total amount of $108,238.00, and William Hahnenkamp, dba Biil's Home
Improvements, was awarded the lowest bid for five (5) of the twelve (12), for a total amount of
$60,750.00, and

WHEREAS, the proposal documents with the above vendors shall be on file in the Office of the
City Clerk.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF SPRINGFIELD,
ILLINOIS:

Section 1. The City Council hereby authorizes an expenditure in an amount not to exceed One
Hundred Sixty-Eight Thousand Nine Hundred Eighty-Eight Dollars and No Cents ($168,988.00) for the
Helping Homes Energy Efficiency Renovation Improvement Program (“Helping Homes Program”) for
2025 with the works to be performed by Keith Moocre Builders and Biil's Home Improvements.

Section 2. The Office of Budget and Management is authorized to make payments in an amount
not to exceed One Hundred Sixty-Eight Thousand Nine Hundred Eighty-Eight Dollars and No Cents
($168,988.00) upon satisfactory completion of the project by Keith Moore Builders and Bill's Home
Improvements from account number 102-100-CBG-7856-1232.

Section 3: This Ordinance shall become effective immediately upon its passage and recording
with the City Clerk.

PASSED: , 2025 SIGNED: , 2025
RECORDED: , 2025
MAYOR
ATTEST: Approved as to legal suffigiency:
7—"7 ”" 2‘7*‘(9,{‘

ffice 6f the Corporation Counsel/Date
Requested by the Office of Public Utilities/Mayor Buscher
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Office of Public Utilities
ORDINANCE DISCUSSION SHEET

VENDOR/AWARD:

VENDOR NAME: Keith Moore dba Keith Moore Builders and William Hahnenkamp
dba Bill's Home Improvements

CONTRACT AMOUNT: $168,988.00

TYPE OF AWARD: Expenditure Authority

PRIOR ORDINANCE INFORMATION:

Most recent: Ord. 349-09-24, UE25-30, Keith Moore dba Keith Moore Builders and William
Hahnenkamp dba Bill's Home Improvements, 8 properties, $96,140.00 total.

INFORMATION:

This Ordinance approves and authorizes an expenditure in the amount not to exceed $168,988.00,
in relation to the Helping Homes Energy Efficiency Renovation Improvement Program ("Helping
Homes Program") for 2025.

Helping Homes Program specializes in home weatherization and energy efficiency and is designed
to help qualifying low-income electric customers reduce their energy costs by installing energy-
saving retrofits in their homes (the qualifying low-income limits are based on HUD's Income limit).
An energy audit determines these retrofits and can include insulation, central air conditioner or heat
pump replacement, caulking and weather-stripping, lighting upgrades, and other measures. The
retrofits are chosen based on whether they have positive savings for the money invested. All retrofit
work will be completed at no cost to those awarded participation in the Helping Homes program.
This year, there are twelve (12) properties in this program, with improvements ranging from
$5,741.00 to $22,801.00.

Keith Moore Builders dba Keith Moore Builders was awarded seven (7) properties for a total amount
of $108,238.00. William Hahnenkamp, dba Bill's Home Improvements was awarded five (5)
properties for a total amount of $60,750.00. Both vendors have performed this work for the Helping
Hands Program for numerous years and are CWLP-certified contractors.
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ORDINANCE FACT SHEET DATE OF 1stREADING: 122 “3%”

CONTACT PERSON: Michelle Carlisle

OFFICE REQUESTING: Office of PUBLIC UTILITIES

PHONE NUMBER:  X2626

EMERGENCY PASSAGE: NolZYes [ If yes, explain justification - See attached document

FISCAL IMPACT: 5168.988.00 .

SUGGESTED TITLE:
Authorize an expenditure / item(s) / vendor / dollar amount / for Office of Public Utilities

CONTRACTOR / VENDOR NAME: >¢€ Ord. Discussion Sheet (names are too long, wont fit) VENDOR NO:
CONTRACT TERM:_' ¥"- Change in Scope Yes[] No
CONTRACT AMOUNT: 108,238.00 + 60,750.00 = 168,988.00 - -
(Original amount if change order) Change Order # Additional Amount
Method of Purchase (check one) Previous Ord #'s 349-09-24
Low Bid [Hother: Is Purchasing Agent approval required? No Oves[]
Low Bid Meeting Specs [ ]Exception: Is Purchasing Agent approval attached? No []Yes[ ]
[D]Low Evaluated Bid Code Provision:

Accounting infdrmation (if more than four accounts, please attach list)

REVENUE EXPENDITURE
Fund [ Agency| Org Activity | Object] Amount Fund | Agency Org Activity | Object | Amount
1 1 102 100 CBG 7856 1232 168,988
2 2
3 3
4 4

Please list supporting documentation (i.e., contract, agreement, change order, bid book, etc.)

STAFF ANALYSIS
Authorizing the expenditures for the 2025 Helping Homes - Round 19 project, 12 customers.

Cavanaugh Rachel Digitally signed by Cavanaugh,
! Rachel H

FUNDS CHECK BY: H. Date: 2025.11.12 08:58:04-0600'  Date:

DIRECTOR / SUPERVISOR: D

A
itally sign o awn £ Lo gt
Brown g‘agu:: %zs’i‘ le.?ohgs[:,mlf?:-’ueoo' Date: /{;: i y/_{_/}vfftr‘
SIGN OFF:r\\ /—\ \7£~’>_\/

(Mayor's Signature)

CITY PURCHASING AGENT

(Director of OBM)
The information supplied on this form is not confidential information.
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AN ORDINANCE ACCEPTING PROPOSAL NO. UE25-10 WITH LANDIS+GYR FOR
CWLP ADVANCED METERING INFRASTRUCTURE (AMI) COMMUNICATION SYSTEM
IN AN AMOUNT NOT TO EXCEED $20,141,509.68 FOR A THREE-YEAR PERIOD,
FOR THE OFFICE OF PUBLIC UTILITIES

WHEREAS, this Ordinance approves and authorizes execution of Proposal No. UE25-10 with
Landis+Gyr in an amount not to exceed $20,141,509.68, for CWLP Advanced Metering Infrastructure
(AMI) Communication System, and

WHEREAS, Competitive Sealed Proposals were sought to locate vendors pursuant to Section
38.38 of the Code of the City of Springfield, lllinois, and

WHEREAS, Landis+Gyr submitted a proposal meeting all requirements and being the best
overall value, and

WHEREAS, the proposal documents with Landis+Gyr shall be on file in the Office of the City
Clerk and identified by Request for Proposal No. UE25-10.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF SPRINGFIELD,
ILLINOIS:

Section 1. The Council of the City of Springfield, lllinois, hereby approves and accepts Proposal
No. UE25-10 with Landis+Gyr for CWLP Advanced Metering Infrastructure (AMI} Communication System
in an amount not to exceed Twenty Million One Hundred Forty-One Thousand Five Hundred Nine Dollars
and Sixty-Eight Cents ($20,141,509.68) for the City of Springfield Office of Public Utilities.

Section 2. The Mayor and the City Clerk are hereby authorized and empowered to execute said
proposal on behalf of the City of Springfield Office of Public Utilities.

Section 3. The payment by the City of Springfield Office of Budget and Management to
Landis+Gyr in the amount not to exceed Twenty Million One Hundred Forty-One Thousand Five Hundred
Nine Dollars and Sixty-Eight Cents ($20,141,509.68) from Account No. 102-100-CB-3622-2310 is hereby
authorized, approved, and directed.

Section 4. This Ordinance shall become effective immediately upon its passage and recording
with the City Clerk.

PASSED: , 2025 SIGNED: , 2025
RECORDED: , 2025

MAYOR
ATTEST:

~ " l-A-o5

ffice«st the Corporation Counsel/Date
Requested by the Office of Public Utilities/Mayor Buscher

2025-204%
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Office of Public Utilities
ORDINANCE DISCUSSION SHEET

VENDOR/AWARD:

CONTRACTOR NAME: Landis+Gyr

CONTRACT AMOUNT: $20,141,509.68

TYPE OF AWARD: Request for Proposal #UE25-10

PRIOR ORDINANCE INFORMATION:

n/a.

INFORMATION:

This Ordinance accepts RFP UE25-10 in an amount not to exceed $20,141,509.68 over a three-year
period, with Landis+Gyr, for the purchase CWLP Advanced Metering Infrastructure (AMI)
Communications System. This RFP will be for electric AMI deployment, with the ability {o integrate water
endpoints and additional loT applications as budgets allow.

The contract amount includes all hardware and software components of an AMI solution. The total
amount also includes a 5% contingency to accommodate field conditions and implementation
adjustments. Annual premium support is also included. Actual annual expenditures will vary based on
deployment schedules and meter quantities installed each year.

The Office of Public Utilities sought proposals for a modern AMI communications system to replace aging
metering technology, improve billing accuracy, enhance outage management, support distribution
automation, and create a scalable foundation for water AMI and other smart-city applications. Eight (8)
proposals were received and evaluated using a weighted rubric based on technical capability, network
coverage, vendor qualifications, project methodology, price, and long-term value. The proposals were
then narrowed to a shortlist for detailed technical review, reference checks, and pricing validation.

Following a comprehensive evaluation process for RFP UE25-10, the CWLP AMI Evaluation Committee
determined Landis+Gyr to be the highest-scoring and best overall proposal, achieving the top weighted
score and demonstrating the strongest alignment with CWLP’s operational and modernization needs. Key
evaluation factors included system reliability, compatibility with existing CWLP systems, the flexibility and
scalability of the RF Mesh IP architecture, cybersecurity capabilities, extended warranty coverage, and
lifecycle cost. Landis+Gyr’s proposal inciudes a 6-year extended warranty for all electric endpoints,
integrated support for distribution automation, and lower long-term recurring costs.

Other proposals, while competitive, did not offer the same combination of extended warranty coverage,
lifecycle value, long-term cost stability, or integration breadth. Some proposals carried higher annual
recuring charges, shorter warranty periods, or greater operational risk. CWLP also considered prior
support and responsiveness experiences with similar systems as part of the overall vendor risk
assessment.

Landis+Gyr most closely meets CWLP’s operational, technical, and long-term modernization requirements.
Therefore, it is recommended that a three-year contract be awarded to Landis+Gyr, in an amount not to
exceed $20,141,509.68, which includes premium support and a 5% contingency.
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OFFICE OF BUDGET AND MANAGEMENT
PURCHASING DEPARTMENT

CITY OF SPRINGFIELD, ILLINOIS

MEMORANDUM

TO: Michelle Carlisle

FROM: James W. Peters — Purchasing Ag
DATE: November 18, 2025

SUBJECT: Request for Exemption from Competitive Bidding

I have reviewed the Ordinance Fact Sheet concerning Landis+Gyr, RFP UE25-10
for CWLP’s advanced metering infrastructure (AMI) communications system for
the Office of Public Utilities.

In accordance with the requirements of Section 38.38(a) and/or Section 38.41 of the
Purchasing Code of the City of Springfield pertaining to Competitive Sealed
Proposals, I have determined that it would be neither practical nor advantageous to
the city to utilize the Sealed Competitive Bid process to obtain bids for these goods
or services. Based on my determination, this procurement is exempt from the City's
requirement for Sealed Competitive Bids.

9 0o 3300 S@Ung %&VENTH e Room 200 * SPRINGFIELD, ILLINOIS 62701-1681 = (217) 789-2205 e Fax (217) 789-2207
®409~C



*1A9+SIpUET S| PIEME 10§ UONEPUBWILIOIA] 3Y} ‘910431341 *2311d |ERIUI ISIMO] DY) UBL) JYIRL HSLI

Jeuonelado 1S9MO] pUe anjeA ||_I3A0 1584 a3 18140 1eys jesodoid ayy paziioud 41D SMOMIBU IV 3Ul Jo 3duenodul jleuonelado wia)-8uo) auy UAIS "WalsAs au) JO 3j1 aul Jano diysiaumd Jo 1509 |e101 Jam0) e ul Jumnsal ‘s1s0d Julinaal jenuue
13MO] S3LLIED OS]E UONN|OS J1I3Y] "aNjeA 3124231 pue ‘a8e1an02 Ajueliem ‘A1INJasiaghd ‘Auigeleas ‘Aljigeded uoieldaiul ‘Aljigelal }10MIauU U0 Paseq 3109 UolIeN|BAd PalYSiam 1eJano 1sayBiy aul panalyae JA9+sipue ‘sjuswalinbas Aioiepuew
118 19w 3ey sjesodoid 3yl SuUOLWY "UOIBIAPISUOI 10§ ]GRHNS 10U 3I9M PUE d4Y 3U3 Ul palinbal SUONBINI23ds |EIIUYISY WINWIUIL SY1 193W 10U PIP SUOISSILIQNS PadLid-1amo] au1 Jo |e1anas ‘lesodoid 1502-15am0) 3y 10U Sem JA9+sipue ydnoyny

AuaBunuo) %G /M1s0)

[9T9Z'VSE6T §

06'220'v26'TC $

06'0VS vey'vT $

19'/69°L¥8'LT  $ | LETT9'900LT $ | 0E°18Z'1LTVT $ | so'svz'vLS'el $ | v8°Le9'6VS VT $ | 89605 TVT'0C $
vd ‘usingsnid ON ‘usiaey J1 ‘POOMBLLOH NW ‘uoiduiwoo)g VA ‘8ingsyouspaly Vo ‘enaseydly ON ‘ysialey 71 ‘uoiBuiysepp NI ‘umolsumolg
0359 SWIANSAS smejue 21139313 19pIauyYds A3010uy23] 5320y uadQ pusxaN 1k9+SIpuE nNamAauoH UIB]y R 910D 211123)3 UMOISUMOIG 10pUap
s1appig 0T-523Nn




CITY OF SPRINGFIELD
OFFICE OF BUDGET AND MANAGEMENT
PURCHASING DEPARTMENT
300 S. SEVENTH STREET
ROOM # 200 MCW
SPRINGFIELD, ILLINOIS 62701-1681

Contact: Office of the Purchasing Agent Date: April 22, 2024
Telephone: 217-789-2191 Fax: 217-789-2207

Request for Proposal Index No: RFP UE25-10
Request for Proposal Name: Advanced Metering Infrastructure (AMI)
Communications System
Pre Bid Meeting: N/A
Bid Security: N/A
Due Date 3 P.M. Central Time USA: Thursday, May 30, 2024

Sealed responses must be received in the Office of Budget and Management Purchasing
Department, 300 S. Seventh Street, Room #210 MCW, Springfield, Illinois 62701-1681 and date
and time stamped in no later than the date and time stated . All responses will be publicly opened
and portions thereof read aloud at the above date and time. LATE RESPONSES WILL NOT
BE CONSIDERED.

All attached General Terms and Conditions and Drawings and Specifications are part of the Bid
and will be incorporated into any Contract(s) entered into as a result of the Bid.

All responses to the Bid must be prepared as stated herein and properly signed. Address all
correspondence and inquiries regarding this Request for Proposal to the Purchasing Agent.

Name of Vendor: Landis+Gyr

Contact Name: Kevin Pochocki

Vendor Address: 30000 Mill Creek Ave, Alpharetta, GA 30022

Vendor E-Mail: kevin.pochocki@landisgyr.com

Phone: 678-258-1500 Fax: N/A

RFP UE25-10 24 of 34 April 22, 2024

. Adva@eeq\Megring Infrastructure (AM1) Communications System
9095 -3 04
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The City of Springfield

Executive Summary

July 23, 2024

Landis + Gyr is pleased to partner with the City of Springfield lilinois and your AMI System.
Landis+Gyr has a 128-year history with +30 million endpoints deployed in the United States
alone, millions more if you include our worldwide reach. Our solution is scalable for systems
under one-thousand endpoints to systems over one-million endpoints.

The solution that we are providing is the latest in Technological innovation which will give
Springfield the greatest flexibility, not just in the next 15-20 years, but beyond. Landis+Gyr has
teamed up with several leading vendors that will give you the greatest in digital granularity and
flexibility for your system growth as you move into the future.

Landis+Gyr is proposing our latest RF Mesh [P (ioT) System that can move some of the largest
packets of information at speeds of 1/10th of a second per hop. Our AMI system is nimble and
adaptable allowing the City of Springfieid to migrate as technology progresses and changes. This
RF Mesh IP System will work with our next gen Revelo grid sensors.

Landis+Gyr Propriztary and Coniis




Revelo grid edge sensor is our latest Metrology Platform. Every Revelo device includes an Edge
Intelligence Card (Edge Card) that runs on a Linux operating system, separate from meter
comms and metrology, providing a secure and flexible platform. In addition, Revelo offers the
highest waveform capture available in a residential or commercial meter allowing each endpoint
the host the full Sense application and various other apps.

Customer facing Applications will connect to the Home Area Network via the Wi-Fi connection
included with each Revelo: when enabled by The City of Springfield. In doing 50, the homeowner
will have access to Customer Facing Applications, including SENSE, Use Analytics and High Usage
Alert Application and other Customer Engagement Applications to give consumers unparalleled
insight into their energy use and future.

In addition to the Customer Facing Applications, Revelo also is embedded with various protocols
including Matter, IEEE 2030.5 and OCPP. In our Application Environment, the utility can develop
their own Applications to communicate with Smart Devices Behind the Meter and create their
own Load Shedding and Demand Response Applications. Outside of our Revelo Platform, this RF
Mesh IP Network can be utilized for Advanced Load Management, Distribution Automation,
Street Light Management. Other devices such as Gas Meters, SPAN Smart Panels can be added
throughout the network as the utility needs.

As the City of Springfield grows and Changes, they will require a flexible platform that can
manage a variety of sensors including Livable Cities Smart Street Light Sensors and Controllers
for Light Control and Management, Road Safety, Community and Traffic Monitoring, Noise, and
Pollution Monitoring.

Landis+Gyr has partnered and integrated with many manufacturers throughout our history.
From CIS, MDMS, SCADA will have ability to connect our Head End System via Multispeak or CIM
Integrations. Our Network Equipment is capable of secure Fiber to Ethernet Connections for
backhaul. Our over-the-air assets and communications are protected by multilayered security
including 256-Bit Encryption, Role Based Access and Rolling Keys to keep your network and data
safe.

To offer the City of Springfield the greatest flexibility and ability to leverage a Single AMI System:
Landis+Gyr has included a quotation that covers all City of Springfield Assets with our Water
partner Master Meter and our Landis+Gyr Pit Module and Interpreter.

Interpreters can work on existing bayonet style water meter bodies* by changing out the
register and replacing it with the Interpreter device. Other types of meters can work with our Pit
Mounted Modules that connect via Nicor Adapters or Scotch Locks with grease caps**.

For replacement meters, Master Meter will include a quotation for their Ultrasonic Water Meters
that the City of Springfield can buy Directly from them. These devices too will work with our Pit
Communication Modules.

Gyr Progriziary and Confidgadal | Tha Cloy of Saringfiald PFP Ziacudve Summary | junz 77, 202




As discussed with the City of Springfield, the Water Department may choose their own water
meter to best serve their interests. It is understood that the City of Springfield has a long-term
relationship with Badger Water and has several Badger Water Meters deployed throughout their
entire system.

Landis+Gyr has partnered with Badger recently and together we are deploying some of the “best
in breed” systems in other areas of the country. This is Badger Water running their Meters on
their own Cellular Backhaul to their Head End System and Landis+Gyr running their Electric on
their RF Mesh IP Network through their own HES. This offering allows each department to
embrace the complete granularity of each product on its own respective network.

In partnering with Badger and Landis+Gyr will allow us to scale back our Router Counts from 386
Routers, to cover the water and electric network, to 48 Routers that will cover the Electric
Network only. We feel that this approach will allow The City of Springfield to take advantage of
any economies they may have by utilizing existing Badger Meters and Badger Cellular Modules
to communicate to the Badger Water Head End System. This approach will give the City of
Springfield complete operability and data sets each Vendor has to offer.

Should The City of Springfield Desire a single Head End System, we have customers that are
unifying the network data through an MDMS System, which Landis+Gyr has extensive
experience in doing. This is in scope of the RFP, but a subject that was to be addressed by the
Vendors in the RFP.

As City of Springfield moves into the future of AMI 2.0+ will see that L+G is the right partner for their
System Needs. Our team includes Badger Meter, a company that you are well acquainted with and
Utility Partners to install and deploy all devices required in your RFP. In order to deliver the greatest
value to the City of Springfield, we have asked our Team members to submit independently.

This solution will offer the City of Springfield the greatest flexibility: each department working with
the best tools and a system that can give them the greatest insight to manage current and future
needs. At the Utility and billing level, our team member Harris Utilities will unite data from both

systems that will allow for seamless Billing and Data Management in order for the City of
Springfield to Manage their Energy and Water Future.

* Recommended on Bayonet style bodies that are no older than five years old.

** not recommended for areas of intermittent flooding or standing water.

s Progriatary and Confidenaal | Trz Gy of Sovingfiaid BFP Dxecutiva Summary | June 27, 2074




Delaware

The First State

I, JEFFREY W. BULLOCK, SECRETARY OF STATE OF THE STATE OF
DELAWARE, DO HEREBY CERTIFY "LANDIS+GYR TECHNOLOGY, INC." IS DULY
INCORPORATED UNDER THE LAWS OF THE STATE OF DELAWARE AND IS IN GOOD
STANDING AND HAS A LEGAL CORPORATE EXISTENCE SO FAR AS THE RECORDS
OF THIS OFFICE SHOW, AS OF THE TWENTY-EIGHTH DAY OF MARCH, A.D.

2024.

\}Mm W, Hulindh, Steotury of State ¥

3832600 8300
SR# 20241061667

Authentication: 203136003
Date: 03-28-24




ORDINANCE FACT SHEET DATE OF st READING: '£V4-¢0

Office of Public Utilities CONTACT PeRsoN;  Uchele Carlee

OFFICE REQUESTING:

PHONE NUMBER: 2626

EMERGENCY PASSAGE: NoldYes[d If yes, explain justification - See attached document

FISCAL IMPACT: 20,141,509.68 (over 3 yrs.)

SUGGESTED TITLE: ) . o o i
Accepting & authorize RFP / RFP # & title / item(s) / vendor / dollar amount / for Office of Public Utilities

i tbd
CONTRACTOR / VENDOR NAME; -2ndis+Gyr VENDOR NO:

CONTRACT TERM:_> Y™ Change in Scope Yes ] No

CONTRACT AMOUNT: S€¢ above -

(Original amount if change order) Change Order # Additional Amount

Method of Purchase (check one} Previous Ord #'s__

[[]tow Bid [[other: RFP Is Purchasing Agent approval required? No Oves[d
[[J]Low Bid Meeting Specs  [JException: Is Purchasing Agent approval attached? No []Yes[]
[D]Low Evaluated Bid Code Provision:

Accounting information (if more than four accounts, please attach list)

REVENUE EXPENDITURE
Fund|Agency| Org Activity | Object] Amount Fund | Agency Org Activity | Object | Amount
1 1 102 100 cB 3822 2310 20,141,509.68
2 2
3 3
4 4

Please list supporting documentation (i.e., contract, agreement, change order, bid book, etc.)
RFP pgs.

STAFF ANALYSIS

Ordinance accepting/approving RFP UE25-10 for CWLP's advanced Metering Infrastructure (AMI) Communications System that will
modernize the current metering infrastructure, enhance outage detection, improve billing accuracy, & provide a scalable platform.

FUNDS CHECK BY: ;> (C«ilz v = catey T s

Digitally signed by Doug

g <)
Brow K4 PR
DIRECTORISUPERWSOR://BO}TQ Brown oyesosiiisaiss  Date: /ffaz’fﬁéff"}
770600 =y Y
4 P4 ; Xa e ¥
4 A — L~/ Date: //"' /ég’ ﬁ%

CITY PURCHASING AGEB{T‘
L

SIGN OFF:/\ m ﬁ Qo —r—_

(Mayor's Signature) \B'%)

(Director of O
p P The information supplied on this form is not confidential infarmation.
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AN ORDINANCE APPROVING THE PLAN FOR THE LARGE SCALE
DEVELOPMENT OF CWLP WATER DEPARTMENT, FOR THE
OFFICE OF PUBLIC UTILITIES

WHEREAS, the City of Springfield is a home rule unit as defined in Article VII, Section
6(a) of the 1970 Illinois Constitution and has jurisdiction over matters pertaining to its
government and affairs; and

WHEREAS, the Land Subdivision Committee and the Springfield/Sangamon County
Regional Planning Commission have reviewed and recommended approval of the large scale
development of CWLP Water Department; and

WHEREAS, all requirements of the 1988 City of Springfield Code of Ordinances, as
amended, have been met.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
SPRINGFIELD, ILLINOIS:

Section 1: That the large scale development of CWLP Water Department is hereby
accepted and approved by the City Council.

Section 2: That the Mayor is authorized to sign and the City Clerk to attest approval
of said large scale development for and in the name of the City.

Section 3: That this ordinance shall become effective immediately upon its passage
and recording by the City Clerk.

PASSED: , 2025 SIGNED: , 2025
RECORDED: , 2025
Mayor Misty Buscher
City Clerk Charles L. Redpath Sr. Approved as to legal sufficiency:
Requested by: Mayor Misty Buscher / 7 /% A9
Public Works Office of Corporation Counsel / Date

Location: Ward 4

S:\WPDOCS\Ordinances\Public Works\2025\Large Scale Development - CWLP Water Department.doc F.R. 12.02.25 ~NF
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Springfield-Sangamon County
Regional Planning Commission

November 18, 2025

Mr. Chuck Redpath

City Clerk
106 - Municipal Center West
Springfield, lllinois 62701

RE: CWLP Water Department — Large Scale Development
Dear Mr. Redpath,

At its September 5, 2024 meeting, the Land Subdivision Committee of the Springfield-Sangamon
County Regional Planning Commission recommended approval of the above referenced project.
All conditions of approval have now been met. Enclosed is the required number of prints of the
project.

Please place this plan on the agenda of the City Council. This plan shall remain pending until the
City Engineering Department has submitted the appropriate resolutions.

Sincerely,

@W’@%@W&éﬂ?

Shannan Karrick
Executive Director

SK/JZ/EPISR/st

Enc

cc: Dan Crouse
Tim Griffin

CWLP Water Distribution & Engineering
Martin Engineering Company

V Room 252 @ 200 SOUTH 9TH STREET @ SPRINGFIELD, 1L 62701-1629 ® (217) 535-3110
2095-505
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Springficld-Sangamon County
Regional Planning Commission

MEMO TO: Honorable Mayor Misty Buscher &

Springfield City Council
FROM: Shannan Karrick, Executive Director f2
DATE: November 18, 2025
RE: Large Scale Development Recommendation — CWLP Water Department

Enclosed is a summary of a Large Scale Development reviewed at the September 5, 2024
meeting of the Land Subdivision Committee of the Springfield-Sangamon County Regional
Planning Commission. Included in the summary is the Planning Commission's recommendation
to the City Council. Also enclosed is a general location map of this Large Scale Development for
your convenience.

The original and the required number of prints have been forwarded to the City Clerk for
transmittal to the appropriate City departments. After the City Engineer receives any required
documents the plan will be referred to the City Council for action.

Please feel free to call if you should have any questions.

SK/JZ/EP/SR/st
Enc

cc: Tim Griffin
Dan Crouse
Greg Moredock
Amy Rasing

Room 252 @ 200 SOUTH 9TH STREET @ SPRINGFIELD, IL 62701-1629 ® (217) 535-3110

=
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SITE PLAN
CWLP WATER DEPARTMENT
LARGE SCALE PLAN

Development: CWLP Water Department - Large Scale Development

Owner; CWLP Water Distribution and Engineering Acres: 6.7

Engineer: Martin Engineering Company Lots: 1
Location: Pt. of the W % of the SE 4 of Sec. 26, T16N, R5W — Located north of Clear Lake Avenue and

west of North 22nd Street

Corporate Limits: in Dout
Project description: The CWLP Water Department is proposing a new distribution facility. The proposed

facility will include offices, a maintenance and equipment garage, storage, and a bulk water supply for the

public.

Essential Services: Sewer; SCWRD Electric; CWLP

Water: CWLP Fire Protection: SFD

Variances approved: N/A

Recommendation; Approve

200 South 9th Street, Room 252 -+ Springfield, IL 62701-1629 ° (217) 535-3110 * SSCRPC.com
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Springfield-Sangamon County
Regional Planning Commission

N
Subdivision Reviewed
Date: 11/12/2025 e s
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ORDINANCE FACT SHEET ORD. REQUEST FORM NO:
DATE OF 1ST READING: 12/02/2025

OFFICE REQUESTING: Public Works CONTACT PERSON: T.J. Heavisides
PHONE NUMBER: 789-2255

EMERGENCY PASSAGE: No Yes D If yes, explain justification.

TYPE OF ORDINANCE: Large Scale Development FISCAL IMPACT: $

(if amending a previous ordinance, please attach a copy of the previous ordinance)

SUGGESTED TITLE:
AN ORDINANCE APPROVING THE LARGE SCALE DEVELOPMENT
OF CWLP WATER DEPARTMENT FOR THE OFFICE OF PUBLIC WORKS

Please list supporting documentation (i.e., contract, agreement, change order, bid book, etc.)

CONTRACTOR / VENDOR NAME: VENDOR NO:
CONTRACT TERM: Change in Scope Yes D No []
CONTRACT AMOUNT:
(Original amount if change order) Change Order # Additional Amount
Method of Purchase (check one) Previous Ord #'s
DLow Bid DOther: Is Purchasing Agent approval required? No DYes[:]
[ |Low Bid Meeting Specs [ |Exception: Is Purchasing Agent approval attached? No [ ]Yes[ |
DLow Evaluated Bid Code Provision:
Accounting information (if more than four accounts, please attach list)
REVENUE EXPENDITURE
Fund | Agency| Org Activity | Object | Amount Fund | Agency| Org Activity |Object Amount
1 1
2 2
3 3
4 4 4
y/i
FUN ECK Y:/ Date:
DIRECT I’ZJWV|SOR SIGNATURE Date: -
A/ 24 freN 2
CITY PURCIjASING AGENT: Date:
COMMENTS ;

This is an ordinance approving the large scale development of a proposed new CWLP Water Department facility for the Office of
Public Works. The development is located on the north side of Clear Lake Avenue North across from Wheeler Avenue.

)
SIGN OFF: / \/_\

S\Excel\Forms\CWLP Water DepartmeHVI2¥RLS é%%mu@mmé this form is not confidential SRUGASPT OBM) Revised 5/10/04
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AN ORDINANCE APPROVING THE PLAN FOR THE LARGE SCALE
DEVELOPMENT OF NEW STREET AND TRAFFIC FACILITY, FOR
THE OFFICE OF PUBLIC WORKS

WHEREAS, the City of Springfield is a home rule unit as defined in Article VII, Section
6(a) of the 1970 Illinois Constitution and has jurisdiction over matters pertaining to its
government and affairs; and

WHEREAS, the Land Subdivision Committee and the Springfield/Sangamon County
Regional Planning Commission have reviewed and recommended approval of the large scale
development; and

WHEREAS, all Public Works New Street and Traffic Facility requirements of the 1988
City of Springfield Code of Ordinances, as amended, have been met.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
SPRINGFIELD, ILLINOIS:

Section 1: That the large scale development of Public Works New Street and Traffic
Facility is hereby accepted and approved by the City Council.

Section 2: That the Mayor is authorized to sign and the City Clerk to attest approval
of said large scale development for and in the name of the City.

Section 3: That this ordinance shall become effective immediately upon its passage
and recording by the City Clerk.

PASSED: , 2025 SIGNED: , 2025
RECORDED: , 2025
Mayor Misty Buscher
City Clerk Charles L. Redpath Sr. Approved as to legal sufficiency:
Requested by: Mayor Misty Buscher 4'/'7 %/” 25 S
Public Works ZOffic€ of Cof rporation Counsel / Date

Location: Ward 4

S:\WPDOCS\Ordinances\Public Works\2025\Large Scale Development - New Street & Traffic Facility.doc F.R.12.02.25 ~NF

- = O
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, -Sangamon C ounty
Regional Planning Commission

November 19, 2025

Mr. Chuck Redpath

City Clerk
106 - Municipal Center West
Springfield, Hlinois 62701

RE:  New Street & Traffic Facility — Large Scale Development

Dear Mr. Redpath,

At its September 5, 2024 meeting, the Land Subdivision Committee of the Springfield-Sangamon
County Regional Planning Commission recommended approval of the above referenced project.

All conditions of approval have now been met. Enclosed is the required number of prints of the
project.

Please place this plan on the agenda of the City Council. This plan shall remain pending until the
City Engineering Department has submitted the appropriate resolutions.

Sincerely,

;%xx;»mwi el
K Shahn’an Karrick ./ -
Executive Director

SK/JZ/IEP/SR/st

Enc

cc: Dan Crouse
Tim Griffin

Nate Bottom
Crawford, Murphy & Tilly, Inc.

™---1252 @ 200 SOUTH 9TH STREET @ SPRINGFIELD, IL 62701-1629 ® (217) 535-3110



stijinérﬁeld-ﬁangéﬁﬁni Comty - ,
Regional Planning Commission

MEMO TO:  Honorable Mayor Misty Buscher &

Springfield City Council
FROM: Shannan Karrick, Executive Director ;li@
DATE: November 19, 2025
RE: Large Scale Development Recommendation — New Street & Traffic Facility

Enclosed is a summary of a Large Scale Development reviewed at the September 5, 2024
meeting of the Land Subdivision Committee of the Springfield-Sangamon County Regional
Planning Commission. Included in the summary is the Planning Commission's recommendation
to the City Council. Also enclosed is a general location map of this Large Scale Development for
your convenience.

The original and the required number of prints have been forwarded to the City Clerk for
transmittal to the appropriate City departments. After the City Engineer receives any required
documents the plan will be referred to the City Council for action.

Please feel free to call if you should have any questions.

SK/JZIEP/SR/st
Enc

cc. Tim Griffin
Dan Crouse
Greg Moredock
Amy Rasing

Room 252 ® 200 SOUTH 9TH STREET @ SPRINGFIELD, IL 62701-1629 © (217) 535-3110
9
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PROJECT SUMMARY

110025
LARGE SCALE SUBMITTAL

G006 2000000 8O0

NEW STREET & TRAFFIC
FACILITY

CITY OF SPAINGFIELD. 1L

EE e

PUBLIC WORKS DEPT
‘CLEAR LAKE AVE.

******* 2 } i ! SITE PLAN

c-103

Development: New Street & Traffic Facility

Owner: City of Springfield Acres: 30.26
Engineer: Crawford, Murphy & Tilly, Inc. Lots: 1
Location: Pt of the W %2 of the SE % of Sec. 26 and Pt. of the E % of the SW V4 of the SW Y of the

SE Vi of Sec. 26, T16N, R5W - Located north of Montgomery Lane and west of Forrest Avenue.

Corporate Limits: in Dout
Project description; The City of Springfield Public Works Department is proposing a new facility

that will include offices, equipment storage, and a garage.

Essential Services: Sewer: SCWRD Electric; CWLP

Water; CWLP Fire Protection: SFD

Variances approved: N/A

Recommendation; Approve

200 South 9th Street, Room 252 - Springfield, IL 62701-1629 * (217) 535-3110 * SSCRPC.com
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ORDINANCE FACT SHEET ORD. REQUEST FORM NO:
DATE OF 1ST READING: 12/02/2025

OFFICE REQUESTING: Public Works CONTACT PERSON: T.J. Heavisides
PHONE NUMBER: 789-2255

EMERGENCY PASSAGE: No [X]Yes [] Ifyes, explain justification.

TYPE OF ORDINANCE: Large Scale Development FISCAL IMPACT: $

(If amending a previous ordinance, please attach a copy of the previous ordinance)

SUGGESTED TITLE:

AN ORDINANCE APPROVING THE LARGE SCALE DEVELOPMENT
OF NEW STREET AND TRAFFIC FACILITY FOR THE OFFICE OF PUBLIC WORKS

Please list supporting documentation (i.e., contract, agreement, change order, bid book, etc.)

CONTRACTOR / VENDOR NAME: VENDOR NO:
CONTRACT TERM: . Change in Scope Yes D No []
CONTRACT AMOUNT:
(Original amount if change order) Change Order # Additional Amount
Method of Purchase (check one) Previous Ord #'s
[:|Low Bid |:|Other: Is Purchasing Agent approval required? No DYele]
[JLow Bid Meeting Specs [ |Exception: Is Purchasing Agent approval attached? No [ |Yes[ |
DLow Evaluated Bid Code Provision:
Accounting information (if more than four accounts, please attach list)
REVENUE EXPENDITURE
Fund | Agency| Org Activity | Object| Amount Fund|Agency| Org Activity [Object Amount
1 1
2 2
3 3
4 4
FU HECK BY: Date:
DIRECT BﬁfRWSOR SIGNATURE Date:
7 .~
ZELMod 28
CITY PURCHASING AGENT: Date:
COMMENTS

This is an ordinance approving the large scale development of a proposed New Streets and Traffic Facility for the Office of
Public Works. The development is located on the north side of Clear Lake Avenue North of the 22nd Street stub.

SIGN OFF: /\—/_\

QUEwmatr- - 00 | Traffic rgg\gﬁxqﬁr&imm\:ﬂemsgﬁﬁm this form is not confidential (Rgﬁ%%r?f OBM) Revised 5/10/04
2025-95006




AN ORDINANCE TO DECREASE THE NUMBER OF CLASS “B”
LIQUOR LICENSES BY ONE DUE TO CLOSURE OF BUSINESS BY
NIEMANN FOODS, INC D/B/A COUNTY MARKET #227 LOCATED AT
2777S. 6™ STREET

WHEREAS, Niemann Foods, Inc currently holds a Class “B” liquor license for the
business known as County Market #227 located at 2777 S. 6 Street and desires to relinquish the
Class “B” liquor license; and

WHEREAS, the owner has closed the business; and

WHEREAS, it is necessary to control the number of licenses authorized per classification
pursuant to Chapter 90, Section 90.17 of the 1988 City of Springfield Code of Ordinances, as
amended.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
SPRINGFIELD, ILLINOIS:

Section 1: That the City Council hereby approves a decrease in the number of Class
“B” liquor licenses by one.

Section 2: That this ordinance shall take effect immediately upon its passage and
recording by the City Clerk.

PASSED: , 2025 SIGNED: , 2025
RECORDED: , 2025

Mayor Misty Buscher
ATTEST:

City Charles L. Redpath Sr.

Approved as to legyy:
// 7/ - 24-28

Requested By: Mayor Misty Buscher
S 0fficé of Corporation Counsel / Date

SAWPDOCS\ORDINANCILIQUOR\Class B\Niemann Foods, Inc dba County Market #227 - decr - business closed.docx F.R.12.02.25~ NF
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ORDINANCE FACT SHEET

FOR LIQUOR LICENSES
DATE OF FIRST READING: | REQUESTEDBY: [ CONTACT: | PHONE#:
12/02/2025 Business Licensing Todd Oliver 788-8411 ex. 4960

| Niemann Foods, Inc. dba County Market #227

2777 S. 6% St.

YES...

X

Increase / Decrease

Please indicate below if increasing “1” or decreasing “D”

REASONFORI/D

Business closed

AA Tavern license with packaged sales 2:00 a.m.
A Tavern license - NO packaged sales 2:00 a.m.
D B Packaged sales 2:00 a.m.
Bl Packaged sales 10:00 p.m.
C Packaged beer and wine only 2:00a.m.
Cl Packaged beer and wine only 10:00 p.m.
D In conjunction with restaurant | 2:00a.m.
E In conjunction with restaurant - beer and wine only 2:00a.m,
F Nightclub with packaged sales 2:00a.m.
F1 Nightclub - NO packaged sales 2:00 a.m.
G Clubs - NO packaged sales 2:00 a.m.
H Convention Center - NO packaged sales 2:00a.m.
| Rental Halls - NO packaged sales 2:00 a.m.
J Golf Course / Club House - with packaged sales 2:00 a.m,
K Hotel - full service - with packaged sales 2:00 a.m.
L Hotel - limited service - NO packaged sales 2:00 a.m.
M Supper Club - NO packaged sales 2:00 a.m.
N Restaurants - Class E or D - beer & wine only as package
1) Movie theaters 2:00a.m.

It is necessary under Section 90.17 of the 1988 City of Springfield Code of Ordinances, as amended, to control the

number of liquor licenses authorized per classification.

SIGN OFF:

Mayor’s Signature

OEM

Date

C:\Users\NFallem\AppData\Local\Microsoft\ Windows\INetCache\Content. Outlook\ EG82RIMS5\Decrease Class B County Market #227.docx
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AN ORDINANCE TO DECREASE THE NUMBER OF CLASS “A”
LIQUOR LICENSES BY ONE DUE TO CLOSURE OF BUSINESS FOR
FAIRMONT PARK, INC. D/B/A CAPITOL TELETRACK AT 1764
WABASH AVENUE

WHEREAS, Fairmont Park, Inc. currently holds a Class “A” liquor license for the
business known as Capitol Teletrack located at 1764 Wabash Avenue; and

WHEREAS, Fairmont Park, Inc. has closed the business; and

WHEREAS, it is necessary under Section 90.17 of the 1988 City of Springfield Code of
Ordinances, as amended, to control the number of liquor licenses authorized per classification.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
SPRINGFIELD, ILLINOIS:

Section 1: That the City Council hereby approves a decrease in the number of Class
“A” liquor licenses by one.

Section 2: That this ordinance shall take effect immediately upon its passage and
recording by the City Clerk.

PASSED: , 2025 SIGNED: , 2025
RECORDED: , 2025

Mayor Misty Buscher
ATTEST:

City Clerk Charles L. Redpath, Sr. Approve‘W
REQUESTED BY: Mayor Misty Buscher % z /2428

Offic€ of Corporation Counsel/Date

S \\&PDOCS}QRD!NANC\LIQUOR\Class A\Fairmont Park, inc dba Capitol Teletrack - decr A - business closed.docx F.R.12.02.25 ~NF
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ORDINANCE FACT SHEET

FOR LIQUOR LICENSES
DATE OF FIRST READING: | REQUESTEDBY: | CONTACT: | PHONE#:
_ 12/02/2025 Business Licensing Todd Oliver 788-8411 ex. 4960
LICENSEE: | Fairmont Park Inc. dba Capitol Teletrack
lOCATION | 1764 Wabash Ave.
‘ SENCY PASS/ YSS = IX|NO
lnCre‘aSe / Decréase | Please indicate below if increasing “1” or decreasing “D”
REASONFORI/D | Business closed

AA Tavern license with packaged sales 2:00 a.m.
D A Tavern license - NO packaged sales 2:00 a.m.
B Packaged sales 2:00 a.m.
B1 Packaged sales 10:00 p.m.
C Packaged beer and wine only 2:00 a.m.
Cl Packaged beer and wine only 10:00 p.m.
D In conjunction with restaurant 2:00 a.m.
E In conjunction with restaurant - beer and wine only 2:00 a.m.
F Nightclub with packaged sales 2:00 a.m.
F1 Nightclub - NO packaged sales 2:00 a.m.
G Clubs - NO packaged sales 2:00 a.m.
H Convention Center - NO packaged sales 2:00 a.m.
[ Rental Halls - NO packaged sales 2:00a.m.
J Golf Course / Club House - with packaged sales 2:00 a.m.
K Hotel - full service - with packaged sales 2:00 a.m.
L Hotel - limited service - NO packaged sales 2:00 a.m.
M Supper Club - NO packaged sales 2:00 a.m.
N Restaurants - Class E or D - beer & wine only as package
0 Movie theaters 2:00a.m.

it is necessary under Section 90.17 of the 1988 City of Springfield Code of Ordinances, as amended, to control the
number of liquor licenses authorized per classification.

SIGN OFF:

Mayor’s Signature GEM Date

L:\Ordinance 2025\Decrease Class A Capitol Teletrack.docx
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AN ORDINANCE AUTHORIZING PAYMENT TO LARRY LONG, A CURRENT
CITY OF SPRINGFIELD PUBLIC WORKS FOREMAN, FOR SETTLEMENT OF
WORKERS COMPENSATION CLAIM NUMBER 25-WC-009686 IN AN
AMOUNT NOT TO EXCEED $26,716.22

WHEREAS, the City of Springfield is a home rule unit as defined in Article VII, Section 6(a) of
the 1970 Illinois Constitution and has jurisdiction over matters pertaining to its government and affairs; and

WHEREAS, Larry Long works as a Public Works Foreman for the City of Springfield, hired July
10, 2000; and

WHEREAS, on February 3, 2025, Mr. Long filed a workers compensation claim from an injury
that occurred while at work to his right knee, and is willing to settle his claim for case no. 25-WC-009686
in the amount of $26,716.22, representing a permanent partial disability equivalent to 15% loss of use of
his right leg; and

WHEREAS, Livingstone, Mueller, Bima & Murphy, P.C., the City’s workers compensation
advisors have recommended that settlement of Mr. Long workers compensation claim for case number 25-
WC-009686 in an amount not to exceed $26,716.22 would be in the best interest of the City financially.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
SPRINGFIELD, ILLINOIS:

Section 1: That the City Council hereby approves settlement in the amount of $26,716.22 to
Larry Long, a Current Foreman with the Springfield Public Works Department, for workers compensation
case for claim number 25-WC-009686, representing a permanent partial disability equivalent to 15% loss
of use of his right leg. The Mayor and the City Clerk are hereby directed to sign the Settlement Agreement
on behalf of the City of Springfield.

Section 2: That the Office of Budget and Management is hereby authorized to pay the lump
sum in an amount not to exceed $26,716.22 from Account Number 074-107-BGMT-WCMP-2205 as
provided in the Settlement Agreement to Larry Long and his attorney Kevin Morrison, Mark Lee Law.

Section 3: That this ordinance is shall become effective immediately upon its passage and
recording by the City Clerk.

PASSED: , 2025 SIGNED: , 2025
RECORDED: , 2025
Mayor Misty Buscher
ATTEST:
City Clerk Charles L. Redpath Sr. Approved as to legal sufficiency:
Requested by: Mavyor Misty Buscher [ "4 ._f)f

Office‘of Corporation Counsel /Date

$:\WPDOCS\ORDINANC\SETTLE\WCOMP\WORKS\Larry Long 25-WC-009686 - $26,716.22.docx F.R.12.02.25 ~NF
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ORDINANCE FACT SHEET FOR WORKERS' COMPENSATION CLAIMS
CASE INFORMATION:
WORKERS’' COMPENSATION CASE#H: 25WC009686

WORKERS’ COMPENSATION CLAIM #: W004505557

WORKERS’ COMPENSATION COMMISSION DECISION#:

TYPE OF ORDINANCE:

TYPE OF AWARD/CASE:

LAW FIRM HANDLING CASE
& CONTACT PERSON

NAME OF EMPLOYEE:
DEPARTMENT:

JOB TITLE:

STATUS:

DATE OF ACCIDENT:

DESCRIPTION OF ACCIDENT:

ATTORNEY:

% OF LOSS OF USE:

X WORKERS COMPENSATION SETTLEMENT
[CIWORKERS' COMPENSATION AWARD

CIDEATH

X PERMANENT PARTIAL DISABILITY
[IPERMANENT TOTAL DISABILITY
CIWAGE DIFFERENTIAL

Livingstone, Mueller, Bima & Murphy, P.C.
L. Robert Mueller

Larry Long
Public Works

Public Works Foreman

X CURRENT EMPLOYEE  [IFORMER EMPLOYEE

2/03/25

Climbing steps into truck, right knee popped - surgery

Kevin Morrison, Mark Lee Law Office

15% loss of use of the right leg, $26,716.22

OBM INFORMATION FOR AWARDS ONLY:

AMOUNT OF AWARD: $ INTEREST PAID: $

AMOUNT OF AWARD NOT YET PAID: MEDICAL: § TTD:$  OTHER
SIGN OFF APPROVAL FOR ORDINANCE

MAYOR’S OFFICE OBM

&




ORDINANCE FACT SHEET ORD. REQUEST FORM NO:

DATE OF 1ST READING: 12/02/2025
OFFICE REQUESTING: Corporation Counsel CONTACT PERSON: Greg Moredock
PHONE NUMBER: 789-2393

EMERGENCY PASSAGE:  No [x] [] Ifyes, explain justification.

TYPE OF ORDINANCE: Work Comp Settlement FISCAL IMPACT: $26,716.22

(If amending a previous ordinance, please attach a copy of the previous ordinance)

SUGGESTED TITLE:
AN ORDINANCE AUTHORIZING PAYMENT TO LARRY LONG, A CURRENT CITY OF SPRINGFIELD PUBLIC
WORKS FOREMAN, TO SETTLE A WORKERS' COMPENSATION CLAIM FOR CASE #25WC009686 IN THE

AMOUNT OF $26,716.22.

Please list supporting documentation (i.e., contract, agreement, change order, bid book, etc.)

CONTRACTOR / VENDOR NAME: Larry Long & Attorney Kevin Morrison,Mark Lee Law VENDOR NO:
CONTRACT TERM: Change in Scope Yes D No
CONTRACT AMOUNT:
(Original amount if change order) Change Order # Additional Amount
Method of Purchase (check one) Previous Ord #'s
DLow Bid Other: |s Purchasing Agent approval required? No Yes[:]
[JLow Bid Meeting specs [ |Exception: Is Purchasing Agent approval attached? No Yes[:l
DLow Evaluated Bid Code Provision:
Accounting information (if more than four accounts, please attach list)
REVENUE EXPENDITURE
Fund|Agency| Org Activity | Object Amount Fund|Agency| Org Activity | Object Amount
1 1] 074 107 BGMT | WCMP 2205 26.716.22
2 2
3 3
4 4

FUNEJS HECK BY: Date:
y 11/10/2025

DIRECTOR / SUPERVISOR SIGNATURE Date:

CITY PURCHASING AGENT: Date:

COMMENTS

Larry Long, hired on 07/10/2000 as a Public Works employee, reported a work injury on 02/03/2025. Mr. Long filed a workers'
compensation claim (Case# 25WC009686) and is willing to settle for the amount of $26,716.22. Livingstone, Mueller, Bima &
Murphy. P.C., the city's legal advisors, also recommend payment in the amount of $26,716.22 to settle (Case# 25WC009686.

SIGN OFF: /ﬁ\@ {)’\/J Q/\/

. Y .
'J (Mayor's Signature) (Digéctor of OBM)
S\Excel\Forms\Rhet Spengel Ordinance The information supplied on this form is not confidential information. Revised 5/10/04
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AN ORDINANCE AUTHORIZING PAYMENT TO DAYTON EDWARDS, A
CURRENT CITY OF SPRINGFIELD POLICE OFFICER, FOR SETTLEMENT
OF WORKERS COMPENSATION CLAIM NUMBER 25-WC-013489 IN AN
AMOUNT NOT TO EXCEED $32,162.04

WHEREAS, the City of Springfield is a home rule unit as defined in Article VII, Section 6(a) of
the 1970 Illinois Constitution and has jurisdiction over matters pertaining to its government and affairs; and

WHEREAS, Dayton Edwards works as a Police Officer for the City of Springfield hired April 26,
2021; and

WHEREAS, on May 11, 2025, Mr. Edwards filed a workers compensation claim from an
altercation while making an arrest causing injury and is willing to settle his claim for case no. 25-WC-
013489 in the amount of $32,162.04 representing a permanent partial disability equivalent to 15% man as
a whole of the right hand; and

WHEREAS, Livingstone, Mueller, Bima & Murphy, P.C., the City’s workers compensation
advisors have recommended that settlement of Mr. Edwards workers compensation claim for case number
25-WC-013489 in an amount not to exceed $32,162.04 would be in the best interest of the City financially.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
SPRINGFIELD, ILLINOIS:

Section 1: That the City Council hereby approves settlement in the amount of $32,162.04 to
Dayton Edwards, a Current Police Officer with the Springfield Police Department, for workers
compensation case for claim number 25-WC-013489, representing a permanent partial disability equivalent
to 15% man as a whole of the right hand. The Mayor and the City Clerk are hereby directed to sign the
Settlement Agreement on behalf of the City of Springfield.

Section 2: That the Office of Budget and Management is hereby authorized to pay the lump
sum in an amount not to exceed $32,162.04 from Account Number 074-107-BGMT-WCMP-2205 as
provided in the Settlement Agreement to Dayton Edwards and his attorney Suzanne Dennis — Wolter,
Beeman, Lynch & Dennis.

Section 3: That this ordinance is shall become effective immediately upon its passage and
recording by the City Clerk.

PASSED: , 2025 SIGNED: » 2025
RECORDED: , 2025
Mayor Misty Buscher
ATTEST:
City Clerk Charles L. Redpath Sr. Approved as to legal sufficiency:

///
Requested by: Mayor Misty Buscher ‘/4 % /]2y e Ky,

/Ofﬁcélof Cofporation Counsel /Date

S\WPDOCS\ORDINANC\SETTLE\WCOMP\POLICE\Dayton Edwards 25-WC-013489 - $32,162.04.docx F.R. 12.02.25 ~NF
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ORDINANCE FACT SHEET FOR WORKERS’ COMPENSATION CLAIMS

CASE INFORMATION:

WORKERS’ COMPENSATION CASE#:

WORKERS’ COMPENSATION CLAIM #:

25WC013489

W004582791

WORKERS’ COMPENSATION COMMISSION DECISION#:

TYPE OF ORDINANCE:

TYPE OF AWARD/CASE:

LAW FIRM HANDLING CASE

X WORKERS’ COMPENSATION SETTLEMENT
CJWORKERS' COMPENSATION AWARD

[JDEATH

X PERMANENT PARTIAL DISABILITY
[JPERMANENT TOTAL DISABILITY
[IWAGE DIFFERENTIAL

Livingstone, Mueller, Bima & Murphy, P.C.

& CONTACT PERSON L. Robert Mueller

NAME OF EMPLOYEE: Dayton Edwards

DEPARTMENT: Springfield Police Department

JOB TITLE: Police Officer

STATUS: X CURRENT EMPLOYEE [IFORMER EMPLOYEE

DATE OF ACCIDENT: 5/11/2025

DESCRIPTION OF ACCIDENT: Arrestee fought with officer and Officer Edwards had to punch him
ATTORNEY: Suzanne Dennis - Wolter, Beeman, Lynch & Dennis

% OF LOSS OF USE: 15% loss of use of the right hand - fracture & surgery 5" metacarpal -

$32,162.04

OBM INFORMATION FOR AWARDS ONLY:

AMOUNT OF AWARD: $ INTEREST PAID: $

AMOUNT OF AWARD NOT YET PAID: MEDICAL: $ TTD:$  OTHER
SIGN OFF APPROVAL FOR ORDINANCE

MAYOR'’S OFFICE OBM




ORDINANCE FACT SHEET ORD. REQUEST FORM NO:
DATE OF 1ST READING: 12/02/2025

OFFICE REQUESTING: Corporation Counsel CONTACT PERSON: Greg Moredock
PHONE NUMBER: 789-2393

EMERGENCY PASSAGE: No D If yes, explain justification.

TYPE OF ORDINANCE: Work Comp Settlement FISCAL IMPACT: $32,162.04
(If amending a previous ordinance, please attach a copy of the previous ordinance)
SUGGESTED TITLE:

AN ORDINANCE AUTHORIZING PAYMENT TO DAYTON EDWARDS, A CURRENT CITY OF SPRINGFIELD

POLICE OFFICER, TO SETTLE A WORKERS' COMPENSATION CLAIM FOR CASE #25WC013489 IN THE
AMOUNT OF $32,162.04

Please list supporting documentation (i.e., contract, agreement, change order, bid book, etc.)

CONTRACTOR / VENDOR NAME Dayton Edwards & Suzanne Dennis Wolter,Beeman,& VENDOR NO:

CONTRACT TERM: Changein Scope Yes [ ] No
CONTRACT AMOUNT:
(Original amount if change order) Change Order # Additional Amount
Method of Purchase (check one) Previous Ord #'s
[JLow Bid [x]other: Is Purchasing Agent approval required? No [x]Yes[ |
[]Low Bid Meeting Specs [:]Exception: Is Purchasing Agent approval attached? No Yes[:]
[[]Low Evaluated Bid Code Provision:
Accounting information (if more than four accounts, please attach list)
REVENUE EXPENDITURE
Fund|Agency| Org Activity | Object| Amount Fund|Agency| Org Activity | Object Amount
1 1| 074 107 | BGMT [ WCMP [ 2205 | $32,162.04
2 2
3 3
4 4
FUI%pS HECK BY: Date:
: 11/10/2025
DIRECTOR / SUPERVISOR SIGNATURE Date:
CITY PURCHASING-AGENT: = Date:
COMMENTS IR Sl wlifler

A—
Dayton Edwards, hired on 04/26/2021, as a City of Springfield Police Officer employ(ee reported a work injury on May
11,2025. Mr. Edwards filed a workers compensation claim (Case# 25WC013489) and is willing to settle in the amount of

$32,162.04. Livingstone, Mueller ,Bima & Murphy. P.C the city's legal advisors, also recommend payment in the amount of
$32,162.04 to settle (Case# 25WC013489).

SIGN OFF://}YM"”) Q . 0
(Mayor's Signature) (:f/i'] U(DierOBM)

S\Excel\Forms\Daton Edwards Ordinance Fact sheet (SHD information supplied on this form is not confidential information. Revised 5/10/04
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A RESOLUTION PROVIDING PUBLIC NOTICE OF REGULAR MEETINGS
OF THE COUNCIL OF THE CITY OF SPRINGFIELD, ILLINOIS, FOR THE
2026 CALENDAR YEAR

WHEREAS, the City of Springfield is a home rule unit as defined in Article VII, Section
6(a) of the 1970 Illinois Constitution and has jurisdiction over matters pertaining to its
government and affairs; and

WHEREAS, pursuant to state law requirements under 5 ILCS 120/2.02 and 2.03,
public notice is hereby given that all regular meetings of the Council of the City of Springfield
for calendar year 2026 will be held in Room 301 of the Municipal Center West as established
in Section 1 below.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF
SPRINGFIELD, ILLINOIS:

Section 1: That pursuant to state law requirements under 5 ILCS 120/2.02 and
2.03, public notice is hereby given that all regular meetings of the Council of the City of
Springfield for calendar year 2026 will be held in Room 301 of the Municipal Center West as
follows:

DATE TIME DATE TIME

January 6 5:30 p.m. July 7 5:30 p.m.
January 13 5:30 p.m. July 21 5:30 p.m.
February 3 5:30 p.m. August 5 5:30 p.m.
February 17 5:30 p.m. August 18 5:30 p.m.
March 3 5:30 p.m. September 1 5:30 p.m.
March 17 5:30 p.m. September 15 5:30 p.m.
April 7 5:30 p.m. October 6 5:30 p.m.
April 21 5:30 p.m. October 20 5:30 p.m.
May 5 5:30 p.m. November 3 5:30 p.m.
May 19 5:30 p.m. November 17 5:30 p.m.
June 2 5:30 p.m. December 1 5:30 p.m.
June 16 5:30 p.m. December 15 5:30 p.m.

Section 2: That the City Clerk is hereby instructed to post a list of the
aforementioned dates in the Municipal Center and furnish a copy of this resolution to any
news media that has filed an annual request for such notice. In addition, the City Clerk shall
send notice to all other public commissions of the City of Springfield to comply with provisions
of state law under 5 ILCS 120/2.02 and 120/2.03.

Section 3: That this resolution shall become effective immediately upon its
passage, posting and recording by the City Clerk.

PASSED: , 2025 SIGNED: , 2025

RECORDED: , 2025

Mayor Misty Buscher
ATTEST:
City Clerk Charles L. Redpath Sr.

Requested by: Mayor Misty Buscher

Office of €orporation Counsel

S V;,)WPD%S?rd@nances\Corporation Counsel\2025\Regular Council Meetings - 2026 Calendar Year.docx F.R. 12.02.25 ~NF
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ORDINANCE FACT SHEET ORD. REQUEST FORM NO:
DATE OF 1ST READING: 12/2/2025

OFFICE REQUESTING: OFFICE OF CORPORATION COUNSEL CONTACT PERSON: GREG MOREDOCK
PHONE NUMBER: 217-789-2393

EMERGENCY PASSAGE: No [l] Yes [] If yes, explain justification.

TYPE OF ORDINANCE: RESOLUTION FISCAL IMPACT: §

(If amending a previous ordinance, please attach a copy of the previous ordinance)

SUGGESTED TITLE:

A RESOLUTION PROVIDING PUBLIC NOTICE OF REGULAR MEETINGS OF THE
COUNCIL OF THE CITY OF SPRINGFIELD, ILLINOIS, FOR THE 2026 CALENDAR YEAR

Please list supporting documentation (i.e., contract, agreement, change order, bid book, etc.)

CONTRACTOR / VENDOR NAME: VENDOR NO:
CONTRACT TERM: Change in Scope Yes D No D
CONTRACT AMOUNT:
(Original amount if change order) Change Order # Additional Amount
Method of Purchase (check one) Previous Ord #'s
[:lLow Bid DOther: Is Purchasing Agent approval required? No DYesD
[:lLow Bid Meeting Specs DException: Is Purchasing Agent approval attached? No DYesD
DLow Evaluated Bid Code Provision:
Accounting information (if more than four accounts, please attach list)
REVENUE EXPENDITURE
Fund | Agency| Org Activity | Object | Amount Fund| Agency| Org Activity | Object| Amount
2 2
3 3
4 4
FUNDS CHECK BY: Date:

DIRECTOR / SUPERVISOR SIGNATURE Date:

CITY PURCHASING AGENT: Date:
COMMENTS
SIGN OFF:
. (Mayor's Signature) (9‘&,(4 (Director of OBM)
S\Excel\Forms\__Blank Fact Sheet (REVISED)__ The information supplied on this form is not confidential information. Revised 5/10/04
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AN ORDINANCE ESTABLISHING THE HOLIDAYS FOR THE CITY
OF SPRINGFIELD FOR THE CALENDAR YEAR 2026

WHEREAS, the City of Springfield is a home rule unit as defined in Article VII, Section
6(a) of the 1970 Illinois Constitution and has jurisdiction over matters pertaining to its government
and affairs; and

WHEREAS, City employees shall observe holidays pursuant to Chapter 36, Section 36.57 of
the 1988 City of Springfield, Code of Ordinances, as amended.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
SPRINGFIELD, ILLINOIS:

Section 1:  That the following holidays will be observed on the following dates by
officers and employees of the City of Springfield during the calendar year 2026:

HOLIDAY OBSERVED

New Year’s Day Thursday, January 1
Thursday, January 1
Martin Luther King Jr. Day | Monday, January 19
Monday, January 19

Lincoln’s Birthday Thursday, February 12
Thursday, February 12

Presidents’ Day Monday, February 16
Monday, February 16

Good Friday Friday, April 03
Friday, April 03

Memorial Day Monday, May 25
Monday, May 25

Juneteenth Friday, June 19
Friday, June 19

Independence Day Friday, July 3
Saturday, July 4

Laber Day Monday, September 7
Monday, September 7

Veteran’s Day Wednesday, November 11

Wednesday, November 11
Two Days for Thanksgiving Thursday, November 26

Thursday, November 26 Friday, November 27
Two Days for Christmas Thursday, December 24
Friday, December 25 Friday, December 25

Section 2: That in cases where there is a conflict between the holidays listed in this
ordinance and holidays outlined in certain collective bargaining agreements, the collective
bargaining agreement shall take precedence over this ordinance.
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Section 3: That this ordinance shall become effective immediately upon its passage and
recording by the City Clerk.

PASSED: , 2025 SIGNED: ,2025
RECORDED: , 2025
Mayor Misty Buscher
ATTEST:
City Clerk Charles L. Redpath Sr. Approved as to legal sufficien

Requested by: Mayor Misty Buscher // P /- 3]
<Office of Corporation Counsel/Date
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ORDINANCE FACT SHEET ORD. REQUEST FORM NO:

DATE OF 1ST READING: 121212025
OFFICE REQUESTING: MAYOR OFFICE CONTACT PERSON: GREG MOREDOCK
PHONE NUMBER: 217-789-2393

EMERGENCY PASSAGE: No IE Yes [:] If yes, explain justification.

TYPE OF ORDINANCE: 2026 HOLIDAYS FISCAL IMPACT: $

(If amending a previous ordinance, please attach a copy of the previous ordinance)

SUGGESTED TITLE:

CALENDAR YEAR 2026

AN ORDINANCE ESTABLISHING THE HOLIDAYS FOR THE CITY OF SPRINGFIELD FOR

Please list supporting documentation (i.e., contract, agreement, change order, bid book, etc.)

CONTRACTOR / VENDOR NAME: VENDOR NO:
CONTRACT TERM: ChangeinScope  Yes [ ] No []
CONTRACT AMOUNT:
(Original amount if change order) Change Order # Additional Amount
Method of Purchase (check one) Previous Ord #'s
DLow Bid DOther: Is Purchasing Agent approval required? No @Yesl___]
[]Low Bid Meeting Specs [ |Exception: Is Purchasing Agent approval attached? No [H]Yes[ ]
DLow Evaluated Bid Code Provision:
Accounting information (if more than four accounts, please attach list)
REVENUE EXPENDITURE
Fund | Agency| Org Activity | Object | Amount Fund| Agency| Org Activity | Object | Amount
2 2
3 3
4 4
FUNDS CHECK BY: Date:

DIRECTOR / SUPERVISOR SIGNATURE Date:

COMMENTS

CITY PURCHASING AGENT: Date:

THIS ORDINANCE IS BEING PREPARED PURSUANT TO CHAPTER 36, SECTION 36.57 OF

THE 1988 CITY OF SPRINGFIELD CODE OF ORDINANCES, AS AMENDED

/\/\

SIGN OFF:
Mayor's Signature Director of OBM
(May! g ) GEA ( )
S\Excel\Forms\_Blank Fact Sheet (REVISED)__ The information supplied on this form is not confidential information.
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AN ORDINANCE AUTHORIZING EXECUTION OF A COLLECTIVE
BARGAINING AGREEMENT WITH THE INTERNATIONAL
ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS,
DISTRICT NO. 9, FROM OCTOBER 1, 2025, THROUGH SEPTEMBER 30,
2029

WHEREAS, the City of Springfield is a home rule unit as defined in Article VII, Section
6(a) of the 1970 Illinois Constitution and has jurisdiction over matters pertaining to its government
and affairs; and

WHEREAS, the City of Springfield has been negotiating over the past several months
with the International Association of Machinists and Aerospace Workers, District No. 9, regarding
a collective bargaining agreement for certain employees of the Office of Budget and Management;
and

WHEREAS, the International Association of Machinists and Aerospace Workers, District
No. 9, have agreed to terms of a tentative collective bargaining contract effective October 1, 2023,
through September 30, 2029, as summarized on attached A; and

WHEREAS, a copy the Agreement shall be on file in the Office of the City Clerk.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
SPRINGFIELD, ILLINOIS:

Section 1: That the City Council hereby approves the collective bargaining agreement
as summarized on attached Exhibit A with the International Association of Machinists and
Aerospace Workers, District No. 9, effective October 1, 2025, through September 30, 2029. The
Mayor and City Clerk are hereby authorized to execute said agreement, a copy of which shall be
located in the Office of the City Clerk.

Section 2: That this ordinance shall become effective immediately upon its passage
and recording by the City Clerk.

PASSED: , 2025 SIGNED: , 2025
RECORDED: , 2025

Mayor Misty Buscher
ATTEST:

City Clerk Charles L. Redpath Sr. Approved as to legal sufficiency:

%&B

,Offi)zé)f Corpo‘ation Counsel / Date

Requested by: Mayor Misty Buscher
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IAMAW 9 Economic Proposal

Tierl
Total Base Salaries of Current Filled Tier 2 % rate % increase
Positions 10.01.2024 § increase increase with steps  $ 1,329,443  Adjusted Base Difference over base:
Year 1 Cost @ w/ steps $2.23-$4.73 6.00% 8.82% $117,267 $1,446,711 $117,267
Year 2 Cost @ w/ steps S 1.00 2.00% 2.92% $42,284 $1,488,994 $159,551
Year 3 Cost @ w/ steps S 1.00 2.00% 3.91% $58,216 $1,547,210 $217,767
Year 4 Cost @ w/ steps S 1.00 2.00% 2.69% $41,548 $1,588,758 $259,314
18.34% $259,314 $753,899
effective rate 19.51%
_ Compounded Life of Contract Cost mqmw.mwi 2.69%
3.91% $41,548
2.92% $58,216 $58,216
8.82% $42,284 $42,284 $42,284
[ $117,267 $117,267 $117,267 $117,267
$1,329,443 ~ $1,329,443 $1,329,443 $1,329,443 $1,329,443
Adjusted Base: $1,446,711 $1,488,994 $1,547,210 $1,588,758
FICA (6.25%) $ 1,537,130.03 S 1,582,056.43 S 1,643,910.59 $ 1,688,054.94
UNEMP (0.1 %) S 1,446.71 S 1,488.99 $ 1,547.21 $ 1,588.76
SICK (0.1 %) S 1,446.71 S 1,488.99 $ 1,547.21 S 1,588.76
IMRF (12.07% + annual change) $ 174,617.97 $ 185,113.26 $ 192,350.69 $ 197,515.93
WKCMP (1.0 %) $ 14,467.11 S 15,336.64 S 15,936.26 $ 16,364.20
Adjusted Base + FRINGES: $ 1,729,10853 S 1,785,484.31 $ 1,855,291.96 $ 1,905,112.59
HEALTH ($*number positions) S 424,060.00 $ 436,781.80 $ 449,88525 $  463,381.81
Adjusted Base + FRINGES: $ 2,153,168.53 $ 2,222,266.11 $ 2,305,177.21 $ 2,368,494.40

estimate - flat
estimate - flat
estimate 3% growth
estimate 3% growth
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EXHIBIT A

City of Springfield and IAMAW (Fleet) Summary of Contract Changes October 1, 2025
through September 30, 2029

1.
2.

7.

Term: 4 years 10-1-2025 through 9-30-2029
Article IV - Working Rules
s Remove liquidation of compensatory time.
s Addition of in the event of emergency call-in a minimum of three (3) technicians
shall be contacted and report for duty.
Article V - Seniority
¢ Probationary period reduced from eighteen (18) to twelve (12) months.
s Apprentice probation period reduced from twenty-four (24) to eighteen (18) month
period.
Article VIl - Holidays
e Addition of Juneteenth and Washington’s Birthday (President’s Day).
Article VIll - Vacations
e Adjust accrual rate to match City Code.
e Addition of waiver of Paid Leave for All Worker’s Act.
Article Xl - General Provisions
e Addition that Employer provide a high-visibility Carhart quality insulated jacket.
e Add $250 allowance for prescription safety glasses.
s Revised residency language to match moratorium and enforcement on residency
requirement.
s Elimination of the Safety Incentive.
o Added language to allow union to meet with new hires during orientation for thirty
(30) minutes.
Article XVil - Rates of Pay
¢ Adjusted rates 10-1-25 for Tier | employees to:

i. Fleettechnician Lead $45.50
ii. Fleettechnician $42.50
ili. Fleet Technician Asst. $30.42

o Tierl employees receive a 2% increase on 10-1-2026, 10-1-2027, and 10-1-2028.
¢ Increase certification incentive from $0.25 to $1.50 with a cap of $6.00, and $0.25
for any additional certifications.
s Adjusted rates 10-1-2025 for Tier || employees to:
i. FleetTechnician Apprentice $22.50
ii. Fleet Operations Assistant  $20.00
iii. Fleet Technician Assistant $25.00
iv. Fleet Service Writer $25.61
v. Fleet Technician $30.00




LABOR AGREEMENT
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THE CITY OF SPRINGFIELD,
INTERNATIONAL ASSOCIATION OF MACHINIST AND
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LABOR AGREEMENT

This written Labor Agreement reached between the authorized representatives of THE
CITY OF SPRINGFIELD, and DISTRICT 9 of the INTERNATIONAL ASSOCIATION OF
MACHINISTS AND AEROSPACE WORKERS, AFL-CIO, includes all classifications in Article
XVII, XVIII XIX and XX of this Agreement, and for ail convenience sake may be referred
to as "Employer" and the "Local Union", respectively.

SECTION 1.

SECTION 2:

SECTION 3:

SECTION 1:

ARTICLE I
DISCIPLINARY PROCESS

Definition - Employer agrees with the tenets of corrective and progressive
discipline. Disciplinary action shall include only the following:

(a) verbal warning
(b) written warning
(c) suspensions
(d) discharge

Just Cause - Employer agrees that disciplinary action shall only be
imposed for just cause and shall be imposed as soon as practical after
Employer learns of the occurrence giving rise to the need for disciplinary
action and has a reasonable opportunity to investigate the facts.

Limitation - The requirement to use progressive disciplinary action does
not prohibit Employer from using a severe measure when the offense
indicates that a substantial shortcoming or action of an employee renders
the continuation of employment of the employee in some way detrimental
to Employer. Both the employee and Union shall be notified of disciplinary
action. Such notification shall be in writing and reflect the specific nature
of the offense.

ARTICLE II
GRIEVANCE PROCESS

The Employer agrees to meet with the duly accredited officers of the Local
Union and/or its designees who are employees of the City of Springfield
as outlined in this Article to resolve grievances. The members of this unit
covered by this Agreement are classified employees for purposes of civil
service administration for the City of Springfield. As classified employees,
the members are accorded certain rights regarding review of disciplinary
actions, demotions or layoffs, such matters possibly being a subject for
the grievance procedure included in this Agreement. In those instances
in which a member has elected to pursue his rights through procedures



SECTION 2:

SECTION 3.

established by the Civil Service Commission of the City of Springfield, the
subject matter of that action shall not be a basis for any grievance under
the provisions of this Agreement. If a member initially files a grievance
and subsequently elects to pursue redress or other relief through civil
service procedures, the grievance procedure shall no longer apply to the
subject matter raised and be suspended, and the grievance
dismissed. When a member so elects to utilize civil service procedures,
this procedure shall be the exclusive means by which redress or relief is
sought or an issue is resolved on any matter which may initially be eligible
to be a subject of a grievance. If a member initially elects to utilize Civil
Service procedures and subsequently decides to avail himself to the
grievance procedures hereunder, such member must effectively secure a
termination of civil service procedures and also file a grievance in the time
frame provided in this Agreement for the filing of grievances.

A grievance for purposes of this Agreement shall be a complaint raised by
an employee covered by this Agreement or by the Union as to the
meaning, interpretation or application of the express terms of this
Agreement.

1

e following steps shall be followed in processing a grievance uncer this

rocedure:

;
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Step 1. The steward on a job in case of a grievance shall take the
matter up orally with the immediate non-union supervisor of the
department in which the person is employed within ten (10)
working days of the time the employee knew or should have known
of the incident.

Step 2. If the grievance is not resolved satisfactorily within five
(5) working days after timely presentation in Step 1, the grievance
shall be submitted in writing to the Director, or his designee, of
Budget and Management by the Local Union.

Step 3  If the grievance is not resolved satisfactorily within five
(5) working days after timely submission to Step 2, the Local Union
shall submit the grievance in writing to the Manager of Labor
Relations. Within fifteen (15) working days thereafter, a meeting
shall be had at which time the parties will endeavor to settle the
grievance. Those in attendance shall be the Chief Steward,
Grievant, Business Representative and Company officials. The City
shall deliver an answer to the Union Business Representative
within five (5) working days after such meeting. Additional time
may be granted per request and agreement between the parties.



SECTION 4:

SECTION 1.

SECTION 2:

Step 4. If the grievance is not resolved to the satisfaction of the
Local Union at Step 3 within fifteen (15) working days after timely
submission at Step 3, then either party may submit the matter to
arbitration according to the procedures set forth in Article III. Such
an appeal must be filed within fifteen (15) working days after
receipt of the decision of the Manager of Labor Relations.

A grievance which is not processed within the requisite time limits shall
be deemed to be accepted according to the last decision given.
Grievances may be withdrawn at any step of the procedure. The time
limits at any step may be extended by mutual agreement of the parties.

ARTICLE I1I
ARBITRATION

If the representatives of the Employer and of the Union are unable to
reach an agreement of any disputed matter, then such disputed matter
shall be referred to arbitration.

If arbitration becomes necessary, the parties shall meet in an attempt to
select a mutually acceptable arbitrator. If unable to reach an agreement,
the parties shall request the American Arbitration Association (AAA) or the
Federal Mediation & Conciliation Service (FMCS) to supply a list of seven
arbitrators. The parties shall alternately strike the names of three (3)
arbitrators, with a coin flip being used to determine who strikes the first
name. The person whose name remains shall be the arbitrator, provided
that either party, before striking any names, shall have the right to reject
one (1) panel of arbitrators. The arbitrator shall be notified of his
selection by a joint letter from the Employer and the Union, requesting
that he set a time for the hearing, subject to the availability of the
Employer and Union representatives. Nothing herein shall preclude the
parties from meeting at any time after the list of arbitrators has been
requested and prior to the convening of the hearing in a further attempt
to resolve the grievance. In any case, work shall proceed under this
Agreement.

The arbitrator shall have no power to amend, modify, nullify, ignore, add
to or subtract from the provisions of this Agreement. The arbitrator shall
decide only the specific issue(s) submitted to him and, if a violation of the
terms of this Agreement is found, shall fashion an appropriate remedy.

The parties hereto agree that the decision of the arbitrator shall be final
and binding on the parties hereto.



SECTION 3.

SECTION 1:

The fees and expenses for the arbitrator's services, if any shall be borne
by the Employer if the arbitrator fully sustains the Union's grievance; by
the Union if the arbitrator fully denies the Union's grievance; and divided
equally if the arbitrator sustains in part and denies in part. The arbitrator
shall specify in his\her award how his\her fees and expenses shall be
borne. Each party shall be responsible for compensating its own
representatives and witnesses, and purchasing its own copy of the written
transcript; however, the cost of the arbitrator's copy shall be borne as
provided for the fees and expenses of the arbitrator.

ARTICLE IV
WORKING RULES

Eight (8) consecutive hours shall constitute a work shift in any one
twenty-four (24) hour period from Monday through Friday, forty (40)
hours inclusive, where practical, with one-half (1/2) hour intermission for
lunch each day around the mid-point of the day based on operations. If
employees are required to work through their lunch period they shall be
compensated at the regular overtime rate, and at the first opportunity
thereafter shall have thirty (30) minutes off for lunch. Employees working
from 3:30 p.m. to 12:00 midnight {or the negotiated hours of 2nd Shift)
will get shift differential of sixty-five cents ($.65) per hour, and 10:45p.m.-
7:15a.m. (3™ shift) shall receive seventy-five cents ($.75 per hour as
night bonus. The hours of the day shift shall be from 7:00 a.m. to 3:30
p.m., with one-half (1/2) hour off for lunch. The hours of the evening
shift shall be from 10:45p.m. to 7:15 a.m., with one-half (1/2) hour off
for lunch,

Breaks of fifteen (15) minutes will be allowed at the Supervisors discretion
at approximately midway through the first half of the shift and midway
through the second half of the shift.

Employees working the 10-hour shift shall work Monday — Thursday
8:45 pm — 7:15 am and shall receive $.75 per hour shift differential.

While working the 10-hour night shift the following shall apply:

 All 10 hours of the employee’s regular shift is at the regular rate
of pay. Time worked before or after the shift is at the time and
one-half rate except for Holiday’s and Sundays.

 Itis understood the benefit time earned or granted under the
contract will remain the same. In the event the contract states
“days”, for benefit time, it shall be treated as 8 hours. For



SECTION 2:

SECTION 3:

SECTION 4:

example, employees with 9 years of employment with the City
accrues 15 vacation days per year. For 10-hour shift employees
this shall be (15 days X 8 hours) 120 hours of vacation time and
for each day a 10- hour shift employee uses a vacation day he
shall submit for 10 hours. This shall apply for all benefit time
under the contract that the days shall be converted into hours.
Employees that are absent for their scheduled work shift will
need to utilize benefit time to cover their entire 10 hour shift, or
the amount of time absent from their shift, (ex. Use of 2 day of
sick = 5 sick hours; a whole day of Personal = 10 hours).

o Holidays Article VII. For an employee who's shift fall on a
scheduled Holiday, they must submit 2 hours of personal, bonus
time, compensatory, or vacation time. If an employee is not
scheduled to work on a scheduled Holiday, the 8-hours of
Holiday benefit time will be added to their compensatory time.

o Vacation and Personal benefit time (other than for Holiday’s)
shall be taken in either five (5) or ten (10) hour increments.
Sick and Compensatory time may be used in one (1) hour
increments. All notice requirements under the contract for
benefit time utilization applies.

e Should the employer wish to terminate the 10-hour schedule a
60-day notice will be given.

Employees shall not be required to work outside in severe cold, stormy or
rainy weather, except such work as is necessary to carry on regular
continuous service. The Assistant Fleet Manager and Steward in charge
shall be the judge of the work to be performed in order to maintain
continuous service.

All employees shall be paid at the rate of time and one-half for all
overtime, with the exception of overtime on holidays and Sundays shall
be paid at the double time rate of pay as specified in Section 6. Also, all
employees who have worked more than eight (8) consecutive hours, but
less than sixteen (16) hours immediately preceding their regular shift,
shall receive the time and one-half rate.

After sixteen (16) consecutive hours of work, with intermission for meals
included, employees shall be paid double time until released from work;
and if called back to work before having eight (8) consecutive hours off
duty, employees shall continue to be paid at the double time rate.



SECTION 5:

SECTION 6:

SECTION 7:

SECTION 8:

SECTION 9:

All employees shall be paid at their regular straight time rate for the hours
of the above rest period that falls in their regular working shift. All
employees shall be available for work during the paid rest period.

All overtime work on Sundays and holidays recognized in this Agreement
shall be paid at the rate of double time. In no case will the rate for
working exceed the double straight time rate. Employees required to
work holidays shall be compensated double time for the hours worked,
but shall not interfere with their regular holiday pay allowance for that
day.

Employees working overtime continuing from their regularly assigned shift
shall be paid at the time and one-half rate for all actual hours worked. A
minimum of three (3) hours at time and one-half shall be allowed for all
employees who report for duty from the time they receive a call for
overtime work. Prearranged overtime begins from the start of the
employee’s shift. Section 4 shall apply for rate of overtime pay on
Sundays of holidays.

A sign-up sheet will be posted in January for those persons interested in
working overtime,

Overtime shall be offered on a rotating basis by seniority (with
qualifications). It is understood that any employee who cannot physically
be at the garage within 30 minutes of the overtime call will decline the
overtime. Should an employee decline the overtime offered, the next
employee in rotation shall be asked. The employee who declined must
wait until the rotation comes around to him again before he/she shall be
eligible for the overtime.

The overtime sheet will be posted in the Main Office and will be kept up
to date by the Timekeeper.

Effective upon ratification, with the exception of Apprentices, an
employee, at the employee’s discretion, may be granted compensatory
time off in lieu of overtime pay at the applicable overtime rate up to a
maximum of one-hundred and twenty (120) hours per contract year.
Overtime may be split between compensatory time and pay at the
employee’s discretion. Compensatory time shall be taken in one (1) four
(4) or eight (8) hour increments, at the beginning of the work day or the
beginning of the second half of the work day, subject to the approval of
the supervisor. Compensatory time not used during the contract year shall
be liquidated in cash on September 30 each year. Employees may roil over
twenty (20) hours of Compensatory time upon request. Employees



SECTION 10:

wishing to roll over Compensatory time must notify the employer by
September 1st and it must be used by January 2.  Rolled over
Compensatory time may not be liquidated for cash. Compensatory hours
not rolled over or used shall be liquidated in cash on September 30 of
each year.

DRUG TESTING

All employees in the bargaining unit are subject to periodic, random drug
and alcohol testing and testing resulting from reasonable suspicion. In
addition, an employee will be tested for both drugs and alcohol following
any OSHA reportable event or any accident which results in a fatality,
injuries requiring transportation to a medical facility, disabling damage to
any vehicle or property or a citation under state or local law for a moving
traffic violation arising from an accident.

Section 1. Discipline - Upon the return of a positive drug or alcohol test,
the following will result:

If an alcohol test results in an alcohol concentration of .02 or more, but
less than .04:

1. First Offense - The employee will be immediately removed from the
performance of safety-sensitive functions for at least twenty-four (24)
hours or until the start of the employee’s next regular shift (whichever
is later). The employee will also receive a mandatory referral to the
Employee Assistance Program (EAP).

2. Second Offense — With in a 5 year period from the 1%t offense, the
employee will be suspended for ten (10) days and must agree to sign
a Return-to-Duty Contract. No pre-disciplinary hearing is required,
unless requested by the union or employee.

3. Third Offense — Within a 5 year period from the 2" offense, the
employee will be terminated. No pre-disciplinary hearing is required,
unless requested by the union or employee.

If an alcohol test results in an alcohol concentration of .04 or greater:

1. First Offense - The employee will be subject to a minimum 15-day
suspension without pay and possible discharge and must agree to sign
a Return-to-Duty Contract, if applicable. No pre-disciplinary hearing is
required, unless requested by the union or employee.



2. Second Offense - Any employee who tests positive for drugs and/or
alcohol within five (5) years of his or her previous positive test will be
automatically terminated. No pre-disciplinary hearing is required,
unless requested by the union or employee.

If a drug test result is positive:

1. First Offense - The employee will be subject to a minimum 30-day
suspension without pay and possible discharge and must agree to sign
a Return-to-Duty Contract, if applicable. No pre-disciplinary hearing is
required unless exigent circumstances exist. No pre-disciplinary
hearing is required, unless requested by the union or employee.

A. Any employee who does not test positive for drugs and/or
alcohol within five (5) years of his previous test will be treated
as if the first positive test did not occur.

 Second Dffense - Any employee who tests positive for drugs and/or
aicohol within five (5) years of his or her previous positive test will be
automatically terminated. No pre-disciplinary hearing is required
unless exigent circumstances exist. No pre-disciplinary hearing is
required, unless requested by the union or employee.

Section 2. Compliance with Testing Requirements - Any employee
subject to drug and alcohol testing who provides false information in
connection with a test or who attempts to falsify test results through
tampering, contamination, adulteration or substitution shall be removed
from duty immediately and his or her employment terminated.

A refusal to test shall be considered a positive test. Refusal can include,
but is not limited to, an inability to provide a specimen or sample without
a valid medical explanation, as well as a verbal declaration, obstructive
behavior or physical absence resulting in the inability to conduct the test.

If the employee desires his or her split specimen to be tested by another
certified lab, the employee shall tell the MRO within 72 hours of notice of
the drug test results. The cost of the test will be incurred by the employee.
If that second lab does not find any evidence of the drugs the first lab
found or the split specimen cannot be tested, the MRO shall cancel the
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test results and the employee will not be subject to discipline. The MRO
shall disclose the results of any split specimen test to the City.

An employee who is allowed to return to duty after engaging in prohibited
conduct must agree to a Return-to-Duty Contract. The contract shall
include, but is not limited to the following:

1. A release-to-work statement from an approved Substance Abuse
Professional (SAP) prior to returning to work.

2. An agreement from the employee to complete any recommended
treatment or rehabilitation programs.

3. A negative test for drugs and/or a less than .02 test result for alcohol
prior to returning to work. The employee will be responsible for the
cost of such testing.

4. An agreement to unannounced frequent follow-up testing.

5. A statement of expected work-related behaviors prior to returning to
work.

Violation of the Return-to-Work Contract is grounds for discharge.

Section 3. Confidentiality - Information and records relating to positive
drug and/or alcohol test results, drug and/or alcohol dependencies and
legitimate medical explanations provided by the Medical Review Office
(MRO) shall be held confidential. Such records and explanations may be
disclosed among directors, managers and/or supervisors on a need-to-
know basis and may be_disclosed where relevant to a grievance, Civil
Service hearing, charge, claim or other legal proceeding initiated by or on
behalf of an employee.

Employees shall, upon written request, have access to their own results
and to records relating to them which the MRO provides to the City or
receives from the City’s laboratory. Any employee who violates
confidentiality under this policy shall be subject to disciplinary action.

SECTION 11: In the event of an emergency call-in shift, the Employer shall ensure that a
minimum of three (3) Technicians are contacted and assigned to report
for duty. The Employer agrees that no emergency response shall proceed
with fewer than three (3) Technicians physically present on site for the
shift, unless mutually agreed upon by the Union and Employer due to
extenuating circumstances.
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SECTION 1:

SECTION 2:

The Employer shall make reasonable efforts to contact and secure the
attendance of Technicians in accordance with the established call-in
protocol and seniority provisions. Technicians who are called in shall be
compensated in accordance with the call-in and overtime provisions of
this Agreement.

ARTICLE V
SENIORITY

The right to employ, discharge for cause and promote employees in
accordance with the provision of this Agreement shall be vested in the
Employer. After one (1) year of continuous employment, seniority shall
be recognized and the senior employee shall be given preference, ability
and qualifications being sufficient. In other words, a man having greater
seniority shall be entitled to relieve a man doing a similar type of work
with less seniority. Certified full-time employees shall have preference
where promotions and overtime work is concerned. Seniority shall govern
only employees covered by this Agreement and in no case shall an
employee carry service time from outside this bargaining unit and apply
it towards seniority in this bargaining unit. In case of layoff, the Steward
will be the last man laid off in his Department and the first man rehired
(with gualifications being sufficient). A temporary employee shall not
work more than 6 consecutive months without mutual agreement of the
parties.

An employee is a "probationary employee" for the first twelve months of
employment.

Apprentices shall have an eighteen (18) month probationary period.
Within the bargaining unit, "probationary employees" shall have no
seniority until they have completed their probationary period.

Probationary employees will be eligible for paid holidays and sick time at
the same rate as regular full-time employees, except that probationary
employees will not be eligible to use any sick time until they have
completed six (6) month's service.

Probationary employees shall accrue vacation and personal day’s benefits
during the term of their probationary period.

The probationary period required above represents a total cumulative
service time and may be adjusted and extended so as to properly allow
for any authorized leaves of absence or other approved breaks in service.
However, should any such leave of absence or break in service be greater
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SECTION 3:

SECTION 4:

SECTION 5:

SECTION 6:

SECTION 7.

than two (2) months, the Employer may require that the entire
probationary period be restarted at the time the employee returns to
work.

During the probationary period, the probationary employee may be
disciplined, discharged, laid off, or otherwise dismissed at the sole
discretion of the Employer and neither the reason for nor the disciplinary
action, discharge, layoff, or dismissal may be subject of a grievance.

The Employer will not subcontract work that is in the practice of being
done in the garage, nor will it subcontract for the purpose of laying off
employees or for the purpose of failing to recall employees.

Nothing herein prevents the Employer from subcontracting services such
as equipment under warranty, specialty equipment, or when operational
exigent circumstances necessitate. Prior to contracting out such services,
the Fleet Manager (or his designee) shall provide a five (5) day notice to
the Union.

An employee placed on temporary assignment to a higher paid
classification shall receive the established rate of pay for the higher
classification. Employees placed on temporary assignment to a lower paid
classification shall not suffer a reduction in wages.

An employee being transferred, demoted or laid off shall be notified two
(2) weeks in advance of such action. In the event a layoff is necessary,
employees will be laid off in accordance with their seniority and their
ability to perform the remaining work. An employee shall not earn
vacation or sick leave accrual or personal days during the period of layoff.
The names of employees laid off shall be placed on a recall list for a period
of sixty (60) months. Recall shall be according to the inverse order of
their layoff, provided they are presently qualified to perform the work.
Employees who are eligible for recall shall be sent a notice of recall to the
employee's last reported address, certified mail, return receipt requested.
The employee shall notify the employer of his intention to return within
five (5) working days after receipt of a notice of recall.

Seniority will prevail in transfers from one shift to another for Fleet
Technicians. When there is an opening on a shift for all other titles, the
opening will be offered by classification and seniority to that employee.

Not later than three (3) days after a vacancy occurs, which the Employer

plans to fill, the opening shall be posted for five (5) days by heads of the
Department, and all persons currently a member of the bargaining unit
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SECTION 8:

SECTION 9.

SECTION 1.

shall be permitted to bid on same. Qualifications being sufficient, the
Fleet Manager and the Union Steward or designated Union representative
shall be the judge as to whether eligible employees bidding on a vacated
job are sufficiently qualified to perform that job. After the judgment has
been made on the qualifications of applicants, then seniority with the
Employer shall be taken into account. Ninety (90) days shall be
considered a probationary (break-in) period. A new employee serving an
original probationary period shall not be eligible for promotion during
his/her first year of employment. Such employees may voluntarily accept
assignment of additional duties and responsibilities without additional
compensation.

Any employee who accepts a position excluded from the bargaining unit
shall retain all seniority accumulated up to the time of transfer or
promotion; but shall not accumulate any additional seniority for the period
of time they are outside the bargaining unit. Such employee may not use
their seniority to bid on any vacancy in the bargaining unit while they are
in a position that is not covered by this Agreement. Said employee shall
have a ninety (90) day probationary period to assure that both the
Employer and the individual have made the right choice. During this
ninety (90) day period sald employee will be abie 1o return 10 his former
nosition provided that he is then physically qualified to return to work, 1t
is understood that in case of return of this individual within the ninety
(90) day probationary period other employees will consent to such
demotions as are necessary to make room for him.

An employee temporarily assigned to a Fleet Technician Lead by the
Employer will be paid the temporary assignment rate for the entire shift.

ARTICLE VI
FAMILY DEATH

Employees shall be granted a maximum of five (5) days leave of absence
at the regular rate of pay for a death occurring to one of the following:
father, mother, spouse, child, spouse's mother or father.

Employees shall be granted a maximum of three (3) days leave of absence
at the regular rate of pay if a death occurs to one of the following:
brother, sister, grandparents, and grandchildren or other relatives that
are members of the employee's household at the time of
death. Employee shall be granted one (1) day at regular rate of pay if a
death occurs to his brother-in-law or sister-in-law. In addition, up to two
(2) sick days may be used to supplement a funeral leave provided that
any funeral leave shall not exceed five (5) consecutive days per
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SECTION 2.

SECTION 3:

SECTION 1.

SECTION 1:

occurrence. The use of such sick leave in conjunction with funeral leave
shall not be taken into consideration for purposes of determining the
number of sick days used per year or eligibility for the sick leave bonus.

Pay shall be granted only for days spent in making funeral arrangements,
attending the funeral, and traveling to and from the funeral. Employee
must notify Job Steward and Fleet Manager or designee in charge before
leave is taken. Upon returning to work the employee shall sign a
statement attesting to the time and place of the funeral he attended and
the relationship to him of the deceased.

Employees attending a funeral, as specified in the preceding paragraphs,
which falls on a vacation day, shall not be charged vacation time for that
day.

ARTICLE VII
HOLIDAYS

The following holidays shall be granted to all full-time employees: New
Year's Day, Martin Luther King's Birthday, Washington’s Birthday
(Presidents’ Day), Memorial Day, Juneteenth, Independence Day, Labor
Day, Veterans Day, Thanksgiving Day, Friday after Thanksgiving,
Christmas Eve (day off to be determined annually), Christmas, Good
Friday, and Lincoln's Birthday. To be eligible for holiday pay, an
employee’s shift must begin on the holiday, or the employee is required
to work overtime on the holiday. However, City Holidays that fall on a
Monday will be observed on Sunday for night shift employees working 5,
8-hour days.

ARTICLE VIII
VACATIONS

Employees will be granted vacation time with pay according to the
number of years of continuous service (anniversary date) they have with
the Employer. Vacation leave per year will accrue on an annual basis
according to the following yearly schedule:
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. Ten days per year commencing upon the beginning of employment and ending
upon the completion of six years of employment.

. 15 days per year commencing upon the beginning of seven years of employment
and ending upon the completion of 11 years of employment.

. 16 days per year commencing upon the beginning of 12 years of employment and
ending upon the completion of 13 years of employment.

. 17 days per year commencing upon the beginning of 14 years of employment and
ending upon the completion of 15 years of employment.

. 18 days per year commencing upon the beginning of 16 years of employment and
ending upon the completion of 17 years of employment.

19 days per year commencing upon the beginning of 18 years of employment and
ending upon the completion of 19 years of employment.

. 20 days per year commencing upon the beginning of 20 years of employment and
ending upon the completion of 21 years of employment.

h. 21 days per year commencing upon the beginning of 22 years of employment and

ending upon the completion of 23 years of employment.

22 days per year commencing upon the beginning of 24 years of employment and
ending upon the completion of 25 years of employment.

23 days per year commencing upon the beginning of 26 years of employment and
ending upon the completion of 27 years of employment.

. 24 days per year commencing upon the beginning of 28 years of employment and
ending upon the completion of 29 years of employment.

25 days per year after 30 years of service.

For example, an employee whose anniversary date is on March 1 in his
first year of employment will earn .83 days per month until the following
March 1 at which time that employee will have earned 10 days’ vacation.
Thereafter, employee shall be granted their lump sum annual vacation on
March 1 of each year.
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SECTION 2:

SECTION 3:

SECTION 4.

The vacation year will be March 1 of a given year until February 28 of the
following year. Employees will be allowed to use vacation time as shown
under the "days available" column above on March 1 of each vacation
year. It is recognized that most employees will not have earned the full
number of "days available" until their anniversary date, however, they will
be allowed to use this time beginning March 1 until February 28. Any
employee that leaves the service of the City for any reason and have used
vacation time that has not yet been earned will be charged a like amount
of time to be deducted from their final pay check. All unused vacation
balance shall be paid out to the employee at the time of separation from
the City.

Vacations may be taken between March 1 of one year and February 28 of
the succeeding year, except as provided for in Section 3 below. No
employee will be allowed to take more than two (2) weeks’ vacation time
between June 1st and September 1st. Employees with three (3) or more
weeks’ vacation time must take their vacation on succeeding days or
break it into one (1) two (2) week period and the remaining days taken
in succession at some other period. The Fleet Manager may, at his
discretion, allow an employee a different division of vacation time if, in
his opinion, the employee's circumstances warrant it and it will not disrupt
operations.

Vacation earned in one year must be taken by the end of the next
succeeding year or be lost. Vacation time will not accumulate from one
vacation year to another. An employee leaving the service of the
Employer shall have his vacation time prorated from his last anniversary
date. For purposes of this section, a year shall be March 1 through
February 28.

The Employer agrees to respect the wishes of the employee's request as
to the time to take vacations as nearly as practical according to their
seniority. Vacation requests will be issued not later than February 1st,
and must be turned in not later than March 1st. Any requests not
returned prior to this date shall lose their seniority and will be scheduled
at the discretion of the employer.

Vacation requests must be turned in to the Fleet Manager or designee by
November 1 of each year. If the employee's vacation request is not
turned in by November 1, the Fleet Manager or designee may discuss with
the employee a convenient time to schedule this unscheduled vacation to
be used prior to February 28 of the next year. Any employees not
scheduling their vacation after December 1 will have that vacation
scheduled for him at the discretion of the Fleet Manager or designee.
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SECTION 5.

SECTION 6:

SECTION 7.

SECTION 2:

Vacation pay and sick benefits will be paid at the rates as provided in
ARTICLE XVII, RATES OF PAY.

Effective March 1, 2002, employees who have over 90 sick days on the
books, may trade two sick days for one vacation day up to a maximum of
10 sick days for pre-scheduled vacations. Effective March 1, 2004,
employees who have over 32 sick days on the books, may trade two sick
days for one vacation day up to a maximum of 10 sick days for pre-
scheduled vacations. An employee may not trade below 30 sick days.
Such vacation days must be used between March 1 and February 28.
Days traded are not eligible to be cashed out nor shall be used to convert
other vacation days to cash.

Paid Leave for All Workers Act. The Union and employees covered by the
Agreement explicitly waive the provisions of the Paid Leave for All Workers
Act, 820 ILCS 192/15(n).

ARTICLE IX
SICK BENEFITS

Sick benefits will he naid to employees after six () months service as
follows: Each employee covered by this Contract shall accumulate sick
leave at the rate of one (1) work day with 100% pay per month, including
prior service up to a maximum of two hundred forty (240) days sick leave.
Effective October 1, 2000, an additional 12 days for each year of the
contract shall be added to the maximum number sick days that an
employee may accrue. Such additional days accrued shall not increase
the number of days compensable upon retirement. Employees who have
accrued sick leave at the time of retirement or death shall be granted five
(5) days compensation for every twelve (12) days of accrued sick time up
to a maximum of ninety (90) sick days. (Equivalent to 37.5 day’s pay).
Employees hired on or after October 1, 2011, shall not be paid for any
accumulated sick leave upon retirement, but would qualify upon death
while employed at the City.

It shall be the responsibility of the employee to see that his Supervisor is
notified of his iliness and his inability to work prior to the beginning of his
shift.

Sick time may be used for illness, disability or injury to the employee,
appointments with a doctor, dentist or other professional medical
practitioner, quarantine and for serious illness or disability in the
employee's immediate family which requires the employees’ personal care
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SECTION 3:

and attention. Employees shall make every effort to schedule
nonemergency medical examinations outside of normal working hours. If
this is impractical, the employee shall be allowed to use sick leave in
increments of no less than one (1) hour for such medical examinations
provided he informs the supervisor of such examination as far in advance
as possible and provides verification of the doctor or dentist appointment.

The City will administer a disciplinary procedure based on number of
instances and not number of days taken. An instance could be as little as
one (1) hour sick time or any unlimited amount of sick time. An instance
also could be considered several separate instances related to the same
illness or treatment. Sick leave of 4 hour increments or less may be
utilized up to two times in any contract year and will not be counted as
an occurrence so long as it is for a medical appointment with verified
medical documentation submitted.

It is recognized that circumstances may warrant lesser or greater
disciplinary action and this does not eliminate the Employer’s ability to
administer progressive disciplinary action where warranted.

7 instances - verbal warning

8 instances - written warning

9 instances - 1 day suspension

10 instances - 5 day suspension

11 or more instances — termination

For employees working the 10-hour night shift sick instances schedule shall
apply:

5 instances—Verbal Warning

6 instances—Written Warning

7 instances—1 Day Suspension

8 instances—3 Day Suspension

9 instances—5 Day Suspension

10 or more instances—greater than 5-day Suspension or
Termination

If the employee shall be absent on sick leave for three (3) consecutive
days or more, he shall furnish a doctor's certificate reflecting the reasons
for his absence. When a person has used (30) days sick leave time to
which he is entitled under this contract all benefits under the IMRF shall
be available to him or he may use the balance of accrued sick leave time.
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SECTION 4:

SECTION 4A.

SECTION 5:

SECTION 6:

Employees shall not be compensated for more than two (2) days in any
contract year (October 1st to September 30th) for illnesses which do not
require a doctor's certificate. Employees who have accrued thirty (30)
days sick leave prior to a contract year and do not use over one (1) day
sick leave, or are not absent without pay during an ensuing contract year
shall be granted two (2) days leave with pay between October 1st and
September 30th of the succeeding contract year. Employees who have
accrued ninety (90) days sick leave prior to a contract year and do not
use over one (1) day sick leave or are not absent without pay during an
ensuing contract year shall be granted five (5) days leave with pay
between October 1st and September 30th of the succeeding contract year
so long as proper schedules can be maintained and adequate notice is
given. Such leave may be taken in one (1) to five (5) day
increments. Effective October 1, 2012, sick days covered under FMLA
shall be considered when determining eligibility for benefits under Section
4 and 4a.

If the average number of sick days taken by all employees covered under
this contract is 3.5 days or less during the contract year beginning October
1, employees using 3.5 sick days or less will receive a $250 bonus at the
end of the corresponding contract year. If the average number of sick
days taken hy all emplovees covered under this contract is 2.5 days or
less during the contract year beginning October, 1, empioyees using 2.5
sick days or less will receive an additional $100.00 for a total of $350.00.
If the average number of sick days used by all employees exceeds the
above average, but an individual employee uses 2 sick days or less during
the contract year, the employee will receive $150.00 bonus at the end of
the corresponding contract year.

Employees will be granted three (3) personal days on October 1 of each
year that may be taken at the employee's discretion. New employees
must be on the payroll at least ninety (90) days before being eligible for
one (1) personal day; one hundred eighty (180) days for two (2) personal
days; and two hundred seventy (270) days for three (3) personal
days. Employees must give notice to the Employer at least twenty-four
(24) hours in advance of the shift he desires to use as his personal day
unless the personal day is used in lieu of sick leave. Employees may use
a personal day in lieu of sick leave when preserving their bonus
vacation. Personal days must be used within the contract year.

Only one man at the Garage per shift can be off on a personal day for
any one day. However, the Fleet Manager or designee in charge, at his
discretion can allow more than one employee off if, in his opinion, it will
not disrupt operations. Personal days will be scheduled in the order
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SECTION 7:

SECTION 8:

SECTION 9:

SECTION 10:

requested. If an employee does not use his personal days during the
contract year, he must, before the beginning of the next contract year,
schedule the days on which he desires this time off. Such personal days
shall be used between October 1st and March 1st, and may not be
rescheduled after the beginning of the new contract year.

Vacation pay and sick benefits will be paid the rates established in Articles
XVII, XVIII, XIX and XX.

Any employee who is disabled for work as a result of illness or injury
arising out of and in the course of his employment, which is compensable
under the Illinois Workers' Compensation or Occupational Diseases Acts,
shall be compensated as provided in the applicable Act, as it may from
time to time be amended, provided that the first three (3) days of such
disability shall be at full salary. Commencing with the fourth (4th) working
day of disability, and continuing until and including the ninetieth (90th)
calendar day from the date of the iliness or injury, an employee who
remains incapacitated for work shall be additionally compensated, as
salary, for all workdays missed because of said iliness or injury, an amount
equal to the difference between compensation payable under the above-
mentioned Acts and what his net salary would be were he not disabled.
As used in the immediately preceding sentence, "net salary" shall mean
"gross salary less State and Federal taxes, pension and union dues." The
resulting amount, less deductions, shall be paid to the employee. Issues
relating to compensability of work related injuries which cannot be
resolved between the employer and employee shall be decided under the
procedures of the Illinois Industrial Commission.

The employee will receive full time for the day of injury. Employees shall
not accrue benefit time while off on workers’ compensation for seventy-
five (75) days or more, unless specifically awarded pursuant to the
Workers’ Compensation Act, award, or settlement.

In addition to leaves authorized above, the department head may
authorize an employee to be absent without pay for personal reasons for
a period or periods not to exceed ten (10) working days in any calendar
year.

The Director may authorize special leaves of absence with or without pay
for any period or periods not to exceed three (3) calendar months in any
one calendar year, for the following purposes: attendance at college,
university or business school, for the purpose of training in subjects
relating to the work of the employee and which will benefit the employee
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SECTION 11:

SECTION 12:

and the Employer service; urgent personal business requiring the
employee's attention for an extended period, such as serving on a jury;
settling estates; liquidating a business; and attending court as a witness;
and for the purposes other than the above that are deemed beneficial to
the Employer service.

The Director may grant leaves of absence with or without pay in excess
of limitations above for the purpose of attending extended courses of
training at a recognized university or college, and for other purposes that
are deemed beneficial to the Employer service.

Employees who have worked for at least twelve (12) months and for at
least 1,250 hours during the last twelve (12) months may request leave
pursuant to the Family and Medical Leave Act. Leaves may be requested
for the birth or adoption of a child or for a serious health condition.
Employees may receive a leave to take care of themselves or an eligible
family member who has a serious health condition; that is, an illness,
injury, impairment, or physical or mental condition that involves inpatient
care in a hospital, hospice, or residential treatment facility or continuing
treatment by a health care provider,

An eligible employee is entitied to 2 maximum of twelve (12} weeks of
Family or Medical leave in a twelve (12) month period. A "rolling” twelve
(12) month period measured backward from the date an employee uses
any FMLA leave shall be used for this purpose. Employees will be required
to exhaust all paid benefit time (vacation, personal days and sick leave)
as part of their FMLA leave and such time will count toward the twelve
(12) week limit.

Leaves to take care of a serious health condition may be taken on an
intermittent or reduced schedule basis. Leaves for the birth or adoption
of a child must be taken within the first twelve (12) months of the date
of birth or placement.

Employees must request a leave by giving the city notice at least thirty
(30) days in advance of a foreseeable leave, and as soon as practicable
for an unforeseen leave.

The Employer may require employees requesting a leave to care for a
serious health condition to submit medical verification from a health care
provider. The employee may also be required to undergo an examination
by an impartial physician. Such examination shall be paid for by the
Employer. Upon return to work, the employee shall submit a fitness-for-
duty certificate from a qualified health care provider.
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SECTION 1:

SECTION 2:

During a Family or Medical leave, the Employer will continue to provide
medical and dental coverage at the same premium rate as if the employee
was still on active duty. The employee will be required to maintain
individual health and/or dental premiums, if any. Payment of the
employee's premium shall be due on the first day of the month and in no
case later than the tenth of the month. Coverage shall cease immediately
for any employee whose payment is more than thirty (30) days late.

After a leave, the employee will be restored to the position he held prior
to the leave or to an equivalent position with equivalent pay and benefits.
An employee who fails to return from an FMLA leave will be required to
reimburse the City for the Employer's portion of the health insurance
premiums paid during the leave.

Employees who have utilized all their accumulated sick leave days and
have completed an FMLA leave, if applicable, and are unable to report to
or back to work because of the start of or continuance of their sickness
or injury, including pregnancy related disability, may be granted an unpaid
disability leave.

ARTICLE X
ABSENCE WITHOUT LEAVE

An employee who is absent from duty shall report the reason thereof to
his supervisor prior to the date of absence, when possible and in no case
later than starting time on the first day of absence. All unauthorized and
unreported absences shall be considered without leave and deduction of
pay shall be made for the period of absence. Such absence may be made
the grounds for disciplinary action.

Union Business Leave: Any employee of the City who may be elected to
or appointed to office in the Local Union that will require him to absent
himself from duty to the employer shall upon leaving that office be
reinstated to his former position, including all his seniority rights,
providing that he is then physically qualified to return to work. It is
understood that in case of return of such an employee, other employees
will consent to such demotions or other actions as are necessary to make
room for him. Seniority rights shall continue if an employee is elected or
appointed to a union office in the Local Union.
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SECTION 1:

SECTION 2:

SECTION 3.

SECTION 4:

SECTION 5.

ARTICLE XI
GENERAL PROVISIONS

Authorized representatives of the Union conducting negotiations or other
grievances that may arise shall not lose any pay for time away from his
job.

The Employer agrees to furnish all necessary protection equipment, such
as steel toed rubber boots, raincoats, hats and gloves and to pay one-
hundred percent (100%) of the cost of safety shoes. Steel toed rubber
boots shall be stored at the garage. Employees shall be expected to take
due care in the use of these items and shall be expected to wear them at
all times. These items will be replaced on an as-needed basis only upon
return of the damaged or worn-out items and only if the Employer agrees
on the need for replacement. Replacement of safety shoes will be from
the approved list maintained in the Purchasing Department. Safety shoes
shall be purchased from either a vendor or a local retailer who sells
approved safety shoes. Uniforms are to be furnished. Employees will
have a choice between short-sleeve and long-sleeve shirts. A total of
eleven (11) uniforms shall be provided, and employees shall have the
choice between short and long sieeve shirts or a mixture of these shirts.
Employees may wear t-shirts with the City of Springfield logo. The
Employer shall provide 6 additiona! t-shirts to each member on April 1*
of each year. All employees shall be in full uniform.

Employees shall be provided Carhartt quality insulated coveralls where
their job requires them to work out in the cold, and a high visibility
Carhartt quality insulated jacket. These coveralls will be replaced as
needed, provided the employee returns the article being replaced and the
Employer agrees on the need for replacement.

The Employer will provide safety glasses, including prescription safety
lenses, in an amount up to $250.00, if necessary in which case the lenses
and frames must be ANSI approved. Employees requiring prescription
lenses or employees that find it necessary to be fitted for frames shall be
fitted and examined on their own time. Employees shall not be fitted for
frames or safety glasses more often than once every six (6) months, and
employees provided these safety glasses shall be required to wear them.

The moratorium on the enforcement of the residency requirement in
Chapter 36, Section 36.05 of the 1988 City of Springfield Code of
Ordinances passed by City Council on November 7, 2023, by ordinance
number 491-11-23, as amended, shall apply to all employees covered by
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SECTION 6.

SECTION 7.

SECTION 1:

SECTION 2.

the Parties current collective bargaining agreement. The parties agree to
meet and negotiate if the City Council makes any Ordinance 491-11-23
or the City’s residency requirement; however, no such changes made by
Council shall impact the moratorium as applied to Employees covered by
this bargaining agreement.

In regards to the installation and utilization of GPS tracking technology on

Springfield vehicles and/or cameras in the workplace, the undersigned
parties agree as follows:

1. This technology shall not be made available to the public except as is
provided for under state, federal or local laws.

2. The parties agree that GPS/camera equipment may be used to verify
the guilt or innocence of an employee that the employer has a bona-
fide reason to suspect the employee of misconduct. Such equipment
will not be utilized to harass employees, but will be used for, and not
limited to, monitoring and locating vehicles used by employees. Inthe
event that data retrieved from the GPS/camera system is used to
support the employer's decision to discipline an employee, the union
shall be provided with copies of all data pertinent to the contemplated
discipline pursuant to any Pre-Deprivation Meeting.

New Employee Orientation. The Union Chairperson for the applicable
bargaining unit shall be provided up to thirty (30) minutes for each new
hire during the new hire orientation process conducted by the Employer.

ARTICLE XI1I
UNION DUES AND CHECKOFF

It is agreed that monthly dues for each member of the Union in amounts
as authorized shall be deducted from the pay of the employee upon
written authorization to the City from each individual employee. The
authorization will be upon a form furnished by the Union and all such dues
deducted in the manner shall be remitted by the City to such persons as
may be designed in writing by the Union under the seal of the Union.

The Employer shall pay the Union for the amounts withheld from each
employee’s paycheck per current practice. A list of employees and the
amount deducted from their paycheck shall be supplied to the Union.

25



SECTION 3:

SECTION 4.

SECTION 1:

SECTION 2:

SECTION 1:

Revocation of dues-deduction authorization shall be the prerogative of the
individual employee, but shall be subject to the requirements of the dues-
checkoff agreement between that individual and the Union.

The Union agrees to provide required notices to employees in accordance
with applicable law. The Union agrees to provide employees subject to
fair share deductions a reasonably prompt chance to challenge the
amount of the fee before a neutral, an adequate explanation of the basis
of the fee, an escrow account for the amount in dispute for which
challenges are pending, and all other procedures necessary to comply
with United States Supreme Court decision in CTU vs. Hudson.

ARTICLE X111
PARTIAL INVALIDITY

Should any part of this Agreement or any provision contained herein be
judicially determined to be contrary to the State or Federal law, such
invalidation of such part or provision shall not invalidate the remaining
portion hereof and they shali remain in full force and effect. The parties

L it - PR S Bud oy dm H P T ed ey 3 P - HPY -~
shall attempt to rensgotiate the invalidated part or provisions.

In case any section of this Labor Agreement is not in accord with City
Ordinance, all other sections will remain in effect.

ARTICLE XIV
NO-STRIKE/NO LOCKOUT

During the term of this Agreement there shall be no strikes, work
stoppages or slow-downs or any other interference with the work or
statutory functions of the Employer. No officer or representative of the
Union or any employee shall authorize, institute, instigate, aid, condone
or engage in such activities.

No lockout of employees shall be instituted by the Employer or its
representatives during the term of this Agreement.

The Employer retains the right to discipline, up to and including discharge,
any employee violating paragraph 1 of this section. Any such discharge
would be subject to the grievance and arbitration procedure as set forth
in Articles II and III.
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SECTION 1:

SECTION 1.

SECTION 1.

SECTION 2:

ARTICLE XV
NON-DISCRIMINATION

Prohibition Against Discrimination: The provisions of the Agreement shall
be applied equally to all employees in the bargaining unit(s) without
unlawful discrimination as to the age, sex, race, color, creed, national
origin, political affiliation (or lack thereof) marital status or physical or
mental handicap. All references to employees in this Agreement
designate both sexes, and wherever the male gender is used it shall be
construed to include male and female employees. The Union agrees that
the Employer may take whatever steps necessary to comply with the
Americans with Disabilities Act.

ARTICLE XVI
INSURANCE

Bargaining unit employees shall be provided the same group health and
life insurance benefits as all other employees of the City of Springfield at
the same premium rate.

ARTICLE XVII
RATES OF PAY

Effective October 1, 2025, Employees hired on or before February 1, 2015
wage rates shall be adjusted to the following:

Fleet Technician Lead $45.50
Fleet Technician $42.50
Fleet Technician Assistant $30.42

Thereafter, Employees hired on or before February 1, 2015, shall a receive
a 2% increase on October 1, 2026, October 1, 2027, and October 1, 2028.

All Employees, shall receive an additional one dollar and fifty cents ($1.50)
per hour above their base pay as a Fleet Technician for each individual
certification obtained, up to an additional six ($6.00) dollars. Employees
must maintain the certifications (including the two (2) core) to receive the
additional incentive pay, and shall receive an additional twenty-five cents
($.25) per hour, for each additional certification after four (4), not to
exceed eight (8) which are paid. Employees reaching the Master level will
receive an additional one-dollar ($1.00) per hour.
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SECTION 3:

All Employees, who achieve the necessary certifications for a Fleet
Technician Lead and who are selected through an interview process to
hold the position of Fleet Technician Lead, after ratification of this
agreement shall receive an additional one dollar ($1.00) per hour for the
extra duties performed as a Lead and must maintain the proper
certifications to receive the additional one dollar ($1.00) per hour to retain
the job position of a Fleet Technician Lead. Current Technician Leads will
be grandfathered to their current pay subject to contractual pay
increases.

The Employer agrees to pay for on-line training materials required for
certifications that are pre-approved by the City. No other training
materials will be reimbursed unless pre-approved by the City. Members
shall study and conduct training on off-duty hours unless otherwise
agreed. The Employer agrees to reimburse the employee for test
administration costs up to two times per certification. Members shall
attempt to test during off-duty hours; however, if testing is only available
during regular work hours, the employee may test without loss of pay.

Slaat Technician Assistants who maintain the CDL Hazardous Material
endorsement during the calendar year and perform fueling duties shali
receive a $500 lump sum bonus each December 1.

A Service Writer who obtains and maintains the Service Writer
Certification shall receive an additional $1.00 per hour above the hourly
Service Writer base rate of pay.

The former Mechanic helper shall receive an additional fifty ($.50) cents
per hour and must maintain a CDL.

Employees hired on or after February 1, 2015, wages shall be as follows:

Effective 10-1-25

Fleet Technician Apprentice $22.50
Fleet Operations Assistant $20.00
Fleet Technician Assistant $25.00
Fleet Service Writer $25.61
Fleet Technician $30.00
Fleet Technician Lead See **
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Effective 10-1-26 $1.00 Increase

Fleet Technician Apprentice $23.50
Fleet Operations Assistant $21.00
Fleet Technician Assistant $26.00
Fleet Service Writer $26.61
Fleet Technician $31.00
Fleet Technician Lead See **

Effective 10-1-27 $1.00 Increase

Fleet Technician Apprentice $24.50
Fleet Operations Assistant $22.00
Fleet Technician Assistant $27.00
Fleet Service Writer $27.61
Fleet Technician $32.00
Fleet Technician Lead See **

Effective 10-1-28 $1.00 Increase

Fleet Technician Apprentice $25.50
Fleet Operations Assistant $23.00
Fleet Technician Assistant $28.00
Fleet Service Writer * $28.61
Fleet Technician $33.00
Fleet Technician Lead See **

**Fleet Technician Lead hired after ratification of this agreement
will receive over Fleet Technician base rate of pay, an additional
$2.00 per hour for the required 8 certifications, $1.00 per hour for
the Master Level certification and $1.00 per hour for performing
the extra duties required of the Lead over the base pay of the Fleet
Technician.

Effective upon ratification of this agreement, Employees hired on or
after February 1, 2015 as a Fleet Technician and have completed
their probationary period and fail to obtain and/or maintain the
required certifications shall be transferred to the position of
Uncertified Technician and pay shall be decreased by $1.00 per hour
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SECTION 4:

under the current technician base wage. Once the minimum
certifications are obtained the $1.00 per hour will be added back to
the employees pay. There shall be no additional certification bonuses
unless the core certifications are obtained and maintained.

LONGEVITY

SECTION 5:

SECTION 2:

Employees who have completed 15 years of service with the City shall
receive a 1.5% longevity increase and employees who have completed
19 years of service with the City shall receive an additional 1.5% for a
total of 3%.

Effective upon the ratification of the 2017 contract, all employee’s pay
checks and pay stubs shall be electronically issued by the Employer. All
pay checks shall be made by the Employer via direct deposit to a financial
institution of the employee’s choosing.

ARTICLE XVIII
RULES

&
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Al 2IMDIoyee WOTKing oh righnt shift will receive the night shift bonus o
holidays and vacation as speacified in WORKING RULES,

Tools lost by obvious theft will be replaced by the Employer upon
authorization of the Fleet Manager.

The parties agree to a standard list of tools for the classifications outlined
herein. Employees within these classification shall be responsible for
providing all tools on these lists. Apprentices shall be provided a tool box
and set upon hire, up to an amount of $1,200.00, wherein if the
apprentice leaves employment prior to the end of the apprenticeship, the
tool box and set must be returned to the Employer. Thereafter,
apprentices shall receive a $450 tool allowance each contract year for the
purpose of maintenance and replacement of tools.

The Employer will provide the Fleet Technician Assistant, Fleet Operations
Assistant, Fleet Technician and Fleet Technician Leads with a payment of
$450 each contract year for the purpose of maintenance of and the
replacement of tools.

This allowance will be paid as a reimbursement when appropriate
documentation is provided for verification of purchase. Employees may
also use the City vendor to purchase tools within the tool allowance
resulting in no out of pocket cost.
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SECTION 1:

ARTICLE XIX
CLASSIFICATIONS

FLEET TECHNICIAN

SECTION 2:

Employees holding the title of Fleet Technician I prior to February 1,
2015, are grandfathered from the certification requirements only listed
below. Employees must obtain and maintain CDL with endorsements.

Under direct supervision, performs preventive maintenance duties and
repair of City, Water, Light & Power, Police, Fire and Public Works
Department automotive equipment and vehicles according to determined
instructions and prescribed by standards and procedures. Maintains and
repairs small equipment and mowers and performs other fleet-related
tasks.

Possession of a valid commercial driver's license (A, B, or C with specific
endorsements may be required).
State of Illinois DOT Certified Tester Certification within six months of
hire, uniess otherwise exempted by management due to having too many
testers for workload.
Possession of personal hand tools adequate to perform all functions of
the job.
At least one of the following certifications:

e ASE Automotive core certifications (A4 Suspension & Steering; A5

Brakes)
e ASE Truck core certifications (T4 Brakes; T5 Suspension & Steering)

FLEET TECHNICIAN LEAD

Under general supervision, performs preventive maintenance duties and
repair of City, Water, Light & Power, Police, Fire and Public Works
Department automotive equipment and vehicles according to determined
instructions and prescribed by standards and procedures. Maintains and
repairs construction equipment, fire apparatus and performs other fleet-
related tasks. Assumes partial responsibility for coordinating and guiding
the work of two or more full time Fleet Technicians, which may include
assigning tasks, monitoring progress and workflow, checking the product,
scheduling work, and establishing work standards. Assists the Fleet
Supervisor with various supervisory duties.

Possession of a valid commercial driver's license (A, B, or C with specific
endorsements may be required).
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SECTION 3:

Aptitude for leadership and overseeing the work of other individuals.
State of Illinois DOT Certified Tester Certification within six months of
hire, unless otherwise exempted by management due to having too many
testers for workload.

Possession of personal hand tools adequate to perform all functions of
the job.
At least one of the following certifications:

» ASE Automotive or Truck Master Technician Designations

FLEET SERVICE WRITER

SECTION 4:

Under general direction, administers and directs the acquisition,
maintenance and repair scheduling of City, Water, Light & Power, Police,
Fire and Public Works vehicles and equipment. Maintains the fleet
management information system database and related inspection
information. May assume partial responsibility for coordinating and
guiding the work for Fleet Technicians which includes assigning tasks,
monitoring progress and workflow, scheduling work and assists the Fleet
supervisors with various supervisory duties when necessary.

Possession of a vaiid IL commercial driver’s license.

FLEET TECHNICIAN ASSISTANT

Employees holding the title of Fleet Technician Assistant prior to February
1, 2015, are grandfathered from the certification requirements only listed
below. Employees must obtain and maintain CDL with endorsements.

Under direct supervision, performs preventive maintenance duties and
assists with the repair of City, Water, Light & Power, Police, Fire and
Public Works Department automotive equipment and vehicles according
to determined instructions and prescribed by standards and procedures.
Maintains and repairs small equipment and mowers and performs other
fleet-related tasks.

Requires possession of a commercial driver's license (A, B, or C with
specific endorsements may be required). A hazardous material
endorsement shall be maintained by any Fleet Technician Assistant with
fueling duties.

Requires ASE Automotive Certification (A5 Brakes).
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SECTION 5:

SECTION 6:

Requires possession of personal hand tools adequate to perform ail
functions of the job.

Performs minor preventive maintenance duties on automotive vehicles
(including washing booms) and small equipment such as changing oil,
replacing filters, checking fluid levels, lubricating moving parts, checking
tires, replacing burned out lights, checking and making minor
adjustments to brake, and checking and replacing belts and hoses.
Dismounts, mounts, and balances tires. Performs minor repairs and
maintains duties on small equipment, small engine mowing equipment,
servicing and assist in the placement of winch lines.

Responds to service calls to start vehicles, tow vehicles, replace flat tires,
and deliver and fuel vehicles and equipment. Picks up and delivers
vehicles, equipment, and parts as needed.

Performs clean-up duties inside and outside the facility such as sweeping
the garage area, cleaning and mopping restrooms, offices, break room,
mowing and maintaining the landscape of the grounds;

Enters labor and parts into the fleet database;

Fueling and fuel data entry; and

Trailer pre-inspection duties, such as walk-arounds, light, wire, and tire
checks, and transporting trailer to garage for full inspection by a
Technician.

FLEET OPERATIONS ASSISTANT

Under direct supervision, performs routine maintenance and minor
repairs to the Fleet Maintenance Facility. Cleans interior and exterior of
vehicles and fleet building and grounds. Assists Fleet Technicians with
minor repairs of City, Water, Light & Power, Police, Fire and Public Works
Department vehicles and equipment and performs other fleet-related
tasks.

Requires possession of a commercial driver's license (A, B, or C with
specific endorsements may be required).

Requires possession of personal hand tools adequate to perform all
functions of the job.

FLEET TECHNCIAN APPRENTICE
Under direct supervision at all times for up to a 24 month probationary

period, performing routine maintenance and repairs to the Fleet
Maintenance Facility equipment. Assists Fleet Technicians with repairs of
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City, Water, Light & Power, Police, Fire and Public Works Department
vehicles and equipment and performs other fleet-related tasks.

Possession of a commercial driver's license (A, B, or C with specific
endorsements may be required) to be completed during the
apprenticeship period.

State of Illinois DOT Certified Tester Certification completed within
Apprenticeship period, unless otherwise exempted by management due
to having too many testers for workload.

Possession of personal hand tools adequate to perform all functions of
the job.
At least one of the following certifications completed within
Apprenticeship period:
» ASE Automotive core certifications (A4 Suspension & Steering; A5
Brakes)
» ASE Truck core certifications (T4 Brakes; T5 Suspension & Steering)

Works with directly with a Technician for 1 year and is reviewed by the
Assistant Fleet Manager and the Fleet Technician Lead or the Flest
Technician performing the training, every three (3) Months. After
completion of 1 year, may work alone with supervision for 1 additionai
year. May be reviewed by the Assistant Fleet Manager and Fleet
Technician Lead every 3 months. After the second year, it will be
determined if the apprentice is able to move into the Fleet Technician
classification or if additional training is needed. Nothing herein prevents
an Apprentice from being advanced to a Fleet Technician prior to the
full two year period should the employer determine the individual has
met all requirements and can fully perform all job duties independently
of a Fleet Technician.

Will receive training in all aspects of the shop work during the first 12-
months therefore, Apprentices will spend 3 months working on Police
Department Vehicles and equipment, 3 months working on Fire
Department vehicles and equipment, and 6-months working on Public
Works and CWLP vehicles and equipment.

There shall be no more than 2 Apprentices. No more than one
apprentice may be assigned to day shift or night shift. Apprentices will
rotate from day shift to night shift every 6-months. Upon completion of
the 24 month apprenticeship, the employee shall be assigned back to
the night shift. Apprentices are subject to layoff first. Apprentices will
not take the place of a Fleet Technician on days.
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SECTION 1:

SECTION 2:

SECTION 3:

SECTION 4:

SECTION 5:

SECTION 6:

SECTION 1:

Current bargaining unit members will be given preference to any
apprentice opening before any new apprentice is hired.

ARTICLE XX
COMMERCIAL DRIVERS LICENSE

The Employee shall suffer no loss in wages for necessary testing and
training activities in his pursuit of a Commercial Driver’s License (CDL).

The Employer shall provide training materials to assist the Employee in
his preparation for the CDL test. The Employer shall provide a vehicle to
those employees required to take a road test. The Employer will pay for
the cost of the CDL portion of the Driver’s License for those employees
whose positions require a CDL, including hazardous material
endorsement. One (1) employee per shift shall maintain a hazardous
material endorsement.

In the event an employee who is required to have a CDL fails to obtain
or maintain a Commercial Driver's License, the Employer and the Union
will attempt to place that employee in a position that is currently covered
under this agreement that does not require a CDL. The loss of CDL
endorsement will be handled on a case by case basis.

Suspensions and revocation of an employee's Driver’'s License or
Commercial Driver’s License will be handled on a case by case basis.

The following positions are required to hold a CDL:
Fleet Technician Assistant
Fleet Operations Assistant
Fleet Technician and Fleet Technician Lead

It is understood that individuals may be precluded from working
overtime if they do not have a Commercial Driver’s License.

ARTICLE XXI
MANAGEMENT RIGHTS

The Employer retains the inherent management authority and is vested
with the exclusive right to control its operations, to determine its policies,
its over-all budget, the manner of exercise of its functions, and the
direction of its workforce and to maintain efficiency provided the exercise
of such rights by management does not conflict with the specific
provisions of this agreement.
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ARTICLE XXII
DURATION OF AGREEMENT

The contents of this Agreement shall take effect on the first day of October, 2025 and for
a four (4) year period or until and including the last day of September 2029, and shall
continue in effect from year to year thereafter from the first day of October to the last
day of September of the ensuing year, unless amended or supplemented in the way later
provided herein.

Either party desiring to amend or supplement this Agreement must notify the other in
writing at least sixty (60) days prior to October 1st of any year.

BUSINESS REPRESENTATIVE MAYOR
City of Springfield, Illinois

Date Signed Date Signed
IAMAW District9 Date Signed
IAMAW District 9 Date Signed
IAMAW District 9 Date Signed
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FLEET TECHNICIAN ASSISTANT—Job description MOU

Employees holding the title of Fleet Technician Assistant prior to February 1, 2015, are
grandfathered from the certification requirements only listed below. Employees must
obtain and maintain CDL with endorsements.

Under direct supervision, performs preventative maintenance duties and assists with the
repair of the City, Water, Light and Power, automotive equipment and vehicles
according to determined instructions and prescribed by standards and procedures and
performs other fleet related tasks.

Requires possession of a commercial driver's license (A, B, or C with specific
endorsements may be required). A hazardous material endorsement shall be
maintained by any Fleet Technician Assistant with fueling duties. Requires ASE
Automotive Certification (A5 Brakes). Requires possession of personal hand tools
adequate to perform all functions of the job.

Performs minor preventative maintenance duties on automotive vehicles (including
washing booms) and small equipment such as changing oil, replacing filters, checking
fluid levels, lubricating moving parts, checking tires, replacing burned out lights,
checking and making minor adjustments to brake, and checking and replacing beits and
hoses. Dismounts, mounts and balances tires. Performs minor repairs and maintenance
duties on small equipment, small engine mowing equipment, servicing and assist in
placement of winch lines.

Responds to service calls to start vehicles, tow vehicles, replace flat tires, and deliver
and fuel vehicles and equipment. Picks up and delivers vehicles, equipment on-site as
needed, and parts as needed.

Performs clean-up duties inside and outside the facility such as sweeping the garage
area, cleaning and mopping restrooms, offices, break room, mowing and maintaining
the landscape of the grounds.

Enters labor and parts into the fleet database; fueling and fuel data entry, and fuel
ordering. While fueling trailer pre-inspection duties, such as walk-arounds, light, wire,
and tire checks, and transporting trailer to garage for full inspection by a Technician. as
directed by CWLP personnel.

Lee’s hours would be 5:00 am to 1:30 pm.

District #3, LAM.AW.
Business Representative

City'of Springfield

37



MEMORANDUM OF UNDERSTANDING
BETWEEN
THE CITY OF SPRINGFIELD
AND
DISTRICT # 9, LAM.AW. - FLEET/GARAGE

The City of Springfield ("Employer”) and the International Associaticn of Machinist and
Aerospace Workers, District #9 (Union), representing the Fleet/Garage bargaining unit,
hereby enter into the Memorandum of Understanding ("MOU") related to the
employment of Josh Atherton and agrees as follows:

1. Josh Atherton is a member of the LA M.AW., District #9 Fleet/Garage bargaining
unit currently holding the position of Fleet Technician Lead.

2. The position of Assistant Fleet Manager overseeing night-time garage operaticn
is currently vacant. Mr. Atherton has previous experience providing coverage for
the above referenced Assistant Fleet Manager position.

3. The parties agree that Mr. Atherton will continue to provide coverage and
oversight of the night-time garage operations for a salary increase cf $1.5C per
jetettls

4 Tre parties alsc agree that in the event the Employer fills the Assistant I lee?
Manager position, this MOU is nuli, and void and 3 Atherton shall return 1o his

previous rate of pay and forgo the 51,50 per hour salary increase

5. The parties agree that this MOU is specific to Mr. Atherton and is not applicable
to any cther Fleet Technician Lead or other member of the bargaining unit.

6. The parties agree that if Mr. Atherton is off sick and no member of management
is available to cover the position, the most senior employee willing, and on the
shift will fill in and receive the $1.50 salary increase.

7. The parties further agree that Mr. Atherton is the most qualified member of the
bargaining unit interested in overseeing the night-time operations of the garage.
As a result, the subject matter of this agreement shali not be subject to the
grievance process by any cther member of the bargaining unit.

‘he parties enter intc this MQU without prejudice and do not intend tnis MOU 1o

’,/istab/t,h pr r precedent.

£or the City

Date Business Representative Date
District #3, LAMAW.
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ORDINANCE FACT SHEET DATE OF 1st READING: December 2, 2025

CONTACT PERSON: Nicholas Correll

OFFICE REQUESTING: Human Resources

PHONE NUMBER:  (217) 789-2446

EMERGENCY PASSAGE: No[“lYes [ If yes, explain justification - See attached document

FISCAL IMPACT: €€ attached.

SUGGESTED TITLE: AN ORDINANCE AUTHORIZING THE APPROVAL OF AN AGREEMENT BETWEEN THE CITY OF

SPRINGFIELD AND DISTRICT 9, INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE
WORKERS EFFECTIVE OCTOBER 1, 2025 THROUGH SEPTEMBER 30, 2029.

CONTRACTOR / VENDOR NAME: VENDOR NO:

CONTRACT AMOUNT:
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STAFF ANALYSIS

The prior contract expired on September 30, 2025 with IAMAW District 9 (Fleet Garage) with the Office of Budget and

Management. This is a new collective bargaining agreement for a four (4) year term. This agreement has been voted on
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AN ORDINANCE AUTHORIZING EXECUTION OF AN AGREEMENT WITH
THE DEPARTMENT OF COMMERCE AND ECONOMIC OPPORTUNITY TO
ACCEPT, EXECUTE AND SUPPLEMENTALLY APPROPRIATE LOCAL
TOURISM AND CONVENTION BUREAU GRANT NO. 26-751029 BEGINNING
JULY 1, 2025, THROUGH JUNE 30, 2026, IN THE AMOUNT NOT TO EXCEED
$521,955.00 FOR THE SPRINGFIELD CONVENTION AND VISITORS BUREAU

WHEREAS, the City of Springfield is a home rule unit as defined in Article VII, Section 6(a) of
the 1970 Illinois Constitution and has jurisdiction over matters pertaining to its government and affairs; and

WHEREAS, the Illinois Department of Commerce and Economic Opportunity has awarded Grant
No. 26-751029, under the Local Tourism and Convention Bureau Grant Program, to the City of Springfield,
Springfield Convention and Visitors Bureau for promotional activities designed to encourage travel to and
within Illinois; and

WHEREAS, it is in the best interest of the City to accept this grant from the Illinois Department
of Commerce and Economic Opportunity in the amount of $521,955.00, beginning July 1, 2025, through
June 30, 2026; and

WHEREAS, Springfield Convention and Visitors Bureau City is requesting a supplemental
appropriation in the amount of $521,955.00; and

WHEREAS, the agreement shall be located in the Office of the City Clerk and identified as Grant
No. 26-751029.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
SPRINGFIELD, ILLINOIS:

Section 1: That the City Council hereby accepts Grant No. 26-751029 from the Illinois
Department of Commerce and Economic Opportunity in the amount of $521,955.00 for the City of
Springfield, Springfield Convention and Visitors Bureau beginning July 1, 2025, through June 30, 2026.
The Mayor and City Clerk are hereby authorized to execute said grant agreement and any other documents
necessary regarding said grant on behalf of the City of Springfield.

Section 2: That the Office of Budget and Management is hereby directed to effectuate this
supplemental appropriation as follows:

FROM REVENUE ACCCOUNT AMOUNT
021-114-VIST-LT26-1845 $521,955.00
INTO EXPENDITURE ACCOUNTS AMOUNT
021-114-VIST-LT26-1102 $250,730.00
021-114-VIST-LT26-1232 $2,500.00
021-114-VIST-LT26-1209 $50,000.00
021-114-VIST-LT26-1226 $218,725.00
TOTAL $521,955.00

S:\WPDOCS\Ordinances\SCVB\2025\Grants\CVB DCEO (LTCB) Local Tourism Grant No. 26-451029.docx ~ F.R. 12.02.25 ~NF
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Section 3:
publication in pamphlet form.

PASSED: , 2025
RECORDED: , 2025
ATTEST:

City Clerk Charles L. Redpath Sr.

Requested by: Mavor Misty Buscher

S:\WPDOCS\Ordinances\SCVB\2025\Grants\CVB DCEO (LTCB) Local Tourism Grant No. 26-451029.docx
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That this ordinance shall become effective immediately after its passage and

SIGNED: » 2025

Mayor Misty Buscher

Approved as to legal sufficiency:
7 7
P /
A <//é// 02428

“Office of ¢ Corporation Counsel / Date
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Additional Assistance Listing Number,
if required

Additional Assistance Listing Program
Title, if required

Funding Opportunity Information
11. Funding Opportunity Number

12. Funding Opportunity Title

Competition Identification / Not Applicable

13. Competition ldentification Number Not Applicable

14. Competition Identification Title Not Applicable

Applicant Completed Section
Applicant Information

15. Legal Name Springfield, City of

16. Common Name (DBA) Springfield Convention and Visitors Bureau

17. Employer/Taxpayer ldentification Number 37-6002037
(EIN, TIN)

18. Organizational DUNS Number (optional)

19. SAMS Unique Entity Identifier (UEI) VBD7LLHA3MJ3

20. Business Address 109 N. 7th Street

City | Springﬂéld

State L

County Sangamon

Zip + 4 62701-1065

Applicant's Information

21. Department Name Springfield Convention and Visitors Bureau
22. Division Name N/A

217.782.7500 Springfield | 312.814.7179 Chicago | www.illinois.gov/dceo




Applicant's Name and Contact Information for Person to be Contacted for Program/Project Matters

Involving This Application
23. First Name

24. Last Name

25, Suffix

26. Title
27. Organizational Affiliation

28. Telephone Number
29. Fax Number
30. Email Address

Scott
Dahl

Director, Springfield Convention and Visitors Bureau
City of Springfield

(217) 789-2360

Scott.Dahi@springfield.il.us

Applicant's Name and Contact Information for Person to be Contacted for Business/Administrative

Office Matters Involving This Application
31. First Name

32. Last Name

33. Suffix

34. Title

35. Organizational Affilliation
36. Telephone Number

37. Fax Number

38. Email Address

Areas Affected

39. Areas Affected by the Project (cities,
counties, state-wide) :

40. Legislative and Congressional Districts of
Applicant

41. Legislative and Congressional Districts of
Program/Project

i

Scott
Dahl

Director, Springfield Convention and Visitors Bureau
City of Springfield
(217) 789-2360

Scott.Dahl@springfield.il.us

Springfield, lllinois - Sangamon County - State of
Hlinois

U.S. Congressional Districts: 13, 15 - lllinois Senate
Districts: 48, 54 - lllinois House Districts: 95, 96

Local Tourism & Convention Bureau Grant Program

217.782.7500 Springfield | 312.814.7179 Chicago | www.illinois.gov/dceo



Applicant's Program/Project
42. Descriptive Title of Program/Project Local Tourism & Convention Bureau Grant Program

43. Proposed Program/Project Term Start Date: 7/1/25

End Date: 6/30/26
44, Estimated Funding (include all that apply)

Amount Requested from the State Applicant $ 521,955.00
Contribution (e.g. in kind, matching)

Local Contribution

Other Sources of Contribution $ 208,798.00

Program Income

Total Program/Project Amount (calculated) $ 730,793.00

Applicant Certification:

By signing this application, | certify to the best of my knowledge and belief that the information provided
herein is true, complete, and accurate. | am aware that the provision of false, fictitious, or fraudulent
information, or the omission of any material fact, may subject me to criminal, civil, or administrative
consequences including, but not limited to violations of U.S. Code Title 18, Sections 2, 1001, 1343 and
Title 31, Sections 3729-3730 and 3801-3812.

/ | agree

Authorized Representative

45. First Name Misty

46. Last Name Buscher

47. Suffix

48. Title Mayor, City of Springfield

49. Telephone Number (217) 789-2000

50. Fax Number

51. Email Address Misty.Buscher@springfield.il.us

52. Signature of Authorized Representative / qf‘(\%ﬂ/—\_
53. Date Signed 9/30/2025

217.782.7500 Springfield | 312.814.7179 Chicago | www.illinois.gov/dceo



ORDINANCE FACT SHEET DATE OF 1st READING: November 4, 2025

CONTACT PERsON: Scott Dahl

OFFICE REQUESTING: Convention & Visitors Bureau

PHONE NUMBER:  217.789.2360 x5531

EMERGENCY PASSAGE: No[JYes If yes, explain justification - See attached document
Per DCEO requirement to meet November 30 2025 report timeline.

FiscaL mpacT: 221,955.00

SUGGESTED TITLE AN ORDINANCE AUTHORIZING EXECUTION OF AN AGREEMENT AND SUPPLEMENTAL
APPROPRIATION FOR DCEO LTCB GRANT #26-751029 JULY 1, 2025, TO JUNE 30,2026 IN THE
AMOUNT NOT TO EXCEED 521,955.00 FOR THE SPRINGFIED CONVENTIONS & VISITORS BUREAU

CONTRACTOR / VENDOR NAME: VENDOR NO:

coNTRACT AMouNT: 921,955.00

Change in Scope YesD No (I

(Original amount if change order) Change Order # Additional Amount
Method of Purchase (check one) Previous Ord #'s
[[T]Low Bid [[other: Is Purchasing Agent approval required? No YeSD
[[T]Low Bid Meeting Specs [ ]Exception: Is Purchasing Agent approval attached? No [/]Yes[]
[E]]Low Evaluated Bid Code Provision:

Accounting information (if more than four accounts, please attach list)

REVENUE EXPENDITURE
Fund| Agency| Org Activity | Object | Amount [Fund | Agency Org Activity | Object | Amount
1| o021 114 VIST LT26 1845 521,955 1| o021 114 VIST LT26 1102 250,730.00
2 2| o021 114 vIST LT26 1232 2500.00
3 3| o21 114 VIST LT26 1209 50,000.00
4 4| 021 114 VIST LT26 1226 218,725.00

Please list supporting documentation (i.e., contract, agreement, change order, bid book, etc.)
Uniform Grant Budget attached

STAFF ANALYSIS
The grant match expenses are FY26 budgeted items previously approved by City Council.

Digitally signed by Courtney

FUNDS CHECK BY: Courtney Heinzel teinzl Date:

Date: 2025.11.17 10:11:30 -06'00"

DIRECTOR/ SUPERVISOR: Dahl, Scotf 8o issse, Date:

I t/18/eo2<”
CITY PURCHASING AGENT: = > pate: f1#]eors
SIGN OFF: /\S\(\f\/?&‘) W
(Mayor's Signature) = (Director of OBM)

The information supplied on this form is not confidential information.
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AN ORDINANCE AUTHORIZING THE TRANSFER OF
APPROPRIATION AUTHORITY FOR THE COMMUNITY
DEVELOPMENT BLOCK GRANT FROM ONE ACCOUNT TO
ANOTHER IN THE AMOUNT OF $400,000.00 FOR THE OFFICE OF
PLANNING AND ECONOMIC DEVELOPMENT

WHEREAS, Springfield is a home rule unit as defined in Article VII, Section 6(a) of the
1970 Illinois Constitution and has jurisdiction over matters pertaining to its government and
affairs; and

WHEREAS, the Office of Planning and Economic Development finds it necessary to
transfer appropriation authority for the community development block grant from one account to
another in the amount of $400,000.00; and

WHEREAS, this will accommodate the FY26 subrecipient agreements for the Community
Development Block Grant.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
SPRINGFIELD, ILLINOIS:

Section 1: That two-thirds of the City Council hereby authorizes the transfer of
appropriation authority for the community development block grant from one account to another
in the amount of $400,000.00 for the Office of Planning and Economic Development.

Section 2: That the Office of Budget and Management is hereby authorized and
directed to effectuate this transfer as follows:

FROM ACCOUNT AMOUNT
001-111-DEVL-CDBG-1232 $400,000.00
TO ACCOUNTS AMOUNTS
001-111-DEVL-CDBG-2110 $400,000.00
Section 3: That this ordinance shall become effective immediately upon its passage

and recording by the City Clerk.

PASSED: , 2025 SIGNED: , 2025
RECORDED: , 2025

Mayor Misty Buscher
ATTEST:

City Clerk Charles L. Redpath Sr. Approved as to legal sufficiency:

—
gl >
= / ) )
Requested by: Mayor Misty Buscher S 7 /{"/1/ "R (7/99

" Officé of Corporation Counsel / Date

SAWPDOCS\ORDINANC\TRANSFER\OTHER\OPED Community Development Block Grant Transfer - $400,000.docx ~ F.R. 12.02.25 ~NF
- _E1H



ORDINANCE FACT SHEET DATE OF 1st READING:

coNTAcT PERsON: Courtney Heinzel

OFFICE REQUESTING: OPED

SHONENUMBER:  217-188-2181 x6203

EMERGENCY PASSAGE: No[dYes[d If yes, explain justification - See attached document

FISCAL IMPACT:

SUGGESTED TITLE: AN ORDINANCE AUTHORIZING THE TRANSFER OF APPROPRIATION AUTHORITY FOR THE
COMMUNITY DEVELOPMENT BLOCK GRANT IN THE AMOUNT OF $400,000.00 FROM EXPENSE LINE
1232TO EXPENSE LINE 2110 FOR THE OFFICE OF PLANNING AND ECONOMIC DEVELOPMENT

CONTRACTOR / VENDOR NAME: VENDOR NO:
CONTRACT TERM: Change in Scope YesD No [
CONTRACT AMOUNT:
(Original amount if change order) Change Order # Additional Amount

Method of Purchase (check one) Previous Ord #'s

[[J]Low Bid [other: Is Purchasing Agent approval required? No Ovesd
[[TlLow Bid Meeting Specs [ "]Exception: Is Purchasing Agent approval attached? No []Yes[]
[D]Low Evaluated Bid Code Provision:

Accounting information (if more than four accounts, please attach list)

Transfer From - Expense Line Transfer To - Expense Line
Fund| Agency| Org Activity | Object [ Amount Fund | Agency Org Activity | Object | Amount
001 111 DEVL CDBG 1232 $400,000 001 111 DEVL CDBG 2110 $400,000

BN =

1
2
3
4

Please list supporting documentation (i.e., contract, agreement, change order, bid book, etc.)

STAFF ANALYSIS

This ordinance will authorize a transfer of appropriation authority of $400,000.00 from expense line 1232 to 2110 This
ordinance will accommodate the FY 2026 subrecipient agreements for the Community Development Block Grant.

. igitally signe Courtne:
FUNDS CHECK BY: Courtney Heinzel renssi - o Date:

Date: 2025.11.17 13:56:50 -06'00"

DIRECTOR / SUPERVISOR: Rasing, Amy A. o2 i narsr oo Date:

Date: 2025.11.17 13:17:27 -06'00"

CITY PURCHASING AGENT: Date:

Digitally signed by Ramona
SIGN OFm\ /7 Ramona Metzger MSIZQ‘;' oneem

Date: 2025.11.17 16:02:20 -06'00'
(vayer's Sighature) C&M

(Director of OBM)

The information supplied on this form is not confidential information.
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AN ORDINANCE AUTHORIZING ACCEPTANCE AND EXECUTION OF
ILLINOIS CRIMINAL JUSTICE INFORMATION AUTHORITY (ICJIA)
GRANT NO. 102601 IN THE AMOUNT OF $2,902,213.00 FOR THE CO-
RESPONDER PROGRAMS AND AUTHORIZING A SUPPLEMENTAL
APPROPRIATION IN THE AMOUNT OF 8$2,902,213.000 FOR THE
SPRINGFIELD POLICE DEPARTMENT, FOR EMERGENCY PASSAGE

WHEREAS, the City of Springfield is a home rule unit as defined in Article VII, Section
6(a) of the 1970 Illinois Constitution and has jurisdiction over matters pertaining to its government
and affairs; and

WHEREAS, the Illinois Criminal Justice Information Authority (ICJIA) has approved
Grant No. 102601 in the amount of $2,902,213.00 for the Co-Responder Program from July 1,
2025, through June 30, 2026; and

WHEREAS, it is in the best interest of the City of Springfield to accept this grant from the
[llinois Criminal Justice Information Authority; and

WHEREAS, a copy of the grant shall be located in the Office of the City Clerk and
identified as Grant No. 102601; and

WHEREAS, the Springfield Police Department is requesting a supplemental appropriation
in the amount of $2,902,213.00.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
SPRINGFIELD, ILLINOIS:

Section 1: That the City Council hereby accepts the Illinois Criminal Justice
Information Authority (ICJIA) Grant No. 102601 in the amount of $2,902,213.00 for the Co-
Responder Program from July 1, 2025 through June 30, 2026. The Mayor is hereby authorized to
execute and the City Clerk to attest acceptance of Grant No. 102601 and any documents necessary
on behalf of the City of Springfield.

Section 2: That the Office of Budget and Management is hereby directed to place the
grant funds in the amount of $2,902,213.00 into revenue account 001-112-POLC-CORE-0180.

Section 3: That the Office of Budget and Management is hereby directed to effectuate
this supplemental appropriation in the amount of $2,902,213.00 from revenue account 001-112-
POLC-CORE-0180 into expenditure accounts as follows:

EXPENDITURE ACCOUNTS AMOUNT
001-112-POLC-CORE-1102 $25,763.00
001-112-POLC-CORE-1103 $41,600.00
001-112-POLC-CORE-1229 $1,431.00
001-112-POLC-CORE-1232 $359,400.00
001-112-POLC-CORE-1416 $35,715.00
001-112-POLC-CORE-1502 $35,000.00
001-112-POLC-CORE-1604 $839.00

S:EWPDQCS\Qrdipances\SPD\2025\Grants\SPD ICJIA Co Responder Program - $2,902,213.00.docx (25-26).docx F.R. 12.02.25 ~NF



001-112-POLC-CORE-2602
001-112-POLC-CORE-2603
001-112-POLC-CORE-2110

Total:

$345.00
$120.00
$2,402,000.00

$2,902,213.00

Section 4: That this ordinance shall become effective immediately after its passage,
recording by the City Clerk, and publication in pamphlet form.

PASSED: , 2025
RECORDED: , 2025
ATTEST:

City Clerk Charles L. Redpath Sr.

Requested by: Mayor Misty Buscher

SIGNED: , 2025

Mayor Misty Buscher

Approved as to legal sufficiency:

/z/—"’ ,/%/1(&5‘ 3S

;)Ifﬁce of Corporation Counsel / Date

SAWPDOCS\Ordinances\SPD\2025\Grants\SPD ICJIA Co Responder Program - $2,902,213.00.docx (25-26).docx F.R.12.02.25 ~NF
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Uniform Application for State Grant Assistance

Updated by ICHA

Hllinois Criminal Justice Information Authority
Completed Section

1. | Type of Submission {7 Pre-application

Application

[ changed / Corrected Application

2. | Type of Application New

(I Continuation (i.e. mutiple year grant)
[ Revision {modification to initial application)

3. | Date / Time Received by
State

Completed by State Agency upon Receipt of Application

4. | Name of the Awarding
State Agency

lilinois Criminal Justice Information Authority

5. | Catalog of State Financial
Assistance (CSFA) Number

546-00-2981

6. | CSFA Title

Co Responder

Grant specific information (if applicable) **

7. | Agreement Number

102601

8. | Previous Agreement
Numbers

102301, 102501

Catalog of Federal Domestic Assistance (CFDA)

" Not applicable (No federal funding).

9. | CFDA Number

10. | CFDA Title

11. | CFDA Number

12. | CFDA Title

Federal Fund Information

] Not applicable (No federal funding)

13. | Federal Award ID Number

14. | Federal Award Date

15. | Amount Obligated by this
action

16. | Total Amount of the
Federal Award

Funding Opportunity Information

17. | Funding Opportunity
Number

18. | Funding Opportunity Title

19. | Funding Opportunity
Program Field

Competition Identification ] Not Applicable

20. | Competition Identification
Number

21. | Competition ldentification
Title

Page 1of4

Version 2 - Updated 7/11/2017




Applicant Completed Section

Implementing Agency Information™*

22, | Legal Name (Name used for SAM.gov registration and grantee pre-qualification.)
City of Springfield

23. | Common Name {DBA)

24. | Employer / Taxpayer ID | 376002037

Number (EIN, TIN)
25. | Vendor ID, if different
than above
26, | Organizational UEI VBD7LLHA3MI3
number
27. | SAM expiration date 10/15/2025
28. | SAM Cage Code 4APX6
29. | Business Address Street address: 300 S 7t Street MCW, Room 210
City: Springfield
State: IL

County: Sangamon
Zip + 4: 62701-1613

Implementing Agency: Person to be contacted for Program Matters involving this application.

30. | First Name Andrew

31. | Last Name Dodd

32. | Suffix Mr.

33. | Title Deputy Chief of Police, Administrative Services
34, | Telephone Number 217-788-8346

35, | Fax Number

36. | Email address Andrew.Dodd @springfield.il.us

implementing Agency: Person to be contacted for Business/Administrative Office Matters involving this application.

37. | First Name Bianca

38. | Last Name Clark

39. | Suffix Mrs.

40, | Title Grant Coordinator

41. | Telephone Number 815-690-4885

42. | Fax Number

43. | Email address Bianca.Clark@springfield.il.us
Program Agency information (If different from implementing Agency.)**
44, | Legal Name (Name used for SAM.gov registration.)

45, | Organizational UEI
number

46. | SAM expiration date

47. | SAM Cage Code

48. | Business Address Street address:
City:

State:

County:
Zip+4:

Program Agency: Person to be contacted for Program Matters involving this Application.

49. [ First Name

Page2of 4
Version 2 - Updated 7/11/2017



50. | Last Name

51. | Suffix

52. | Title

53. | Telephone Number

54. | Fax Number

55. | Email address

Areas Affected**

56. | Areas Affected by the (If program is not state-wide, list each county. If not serving the entire county, also
Project {County(ies); list the municipalities served within the county. If Chicago is included, list the
City(ies); or State-wide) neighborhoods served within Chicago if services are not provided throughout the

entire city.)

57. | Implementing Agency’s | Congressional District: Hlinois 13
Legislative District State Senate District: 7
(This must be based on State Representative District:
the nine digit zip code
registered with SAM.)

58. | Primary Area of {This should be either the Program Agency’s office or the location where a majority of
Performance the grant activity takes place. A street address does not need to be provided but

please list city, state, and nine digit zip code.)

59. | Primary Area of Congressional District: lHlinois 13
Performance’s Legislative | State Senate District: 48
District {This must be State Representative District: 96
based on the nine digit
zip code listed above.)

Applicant’s Project**

60. | Description Title of {Text only for the program title as listed on the Attachment A.)

Applicant’s Project
61. | Proposed Project Term Start Date: 7/1/2025
End Date: 6/30/2026
62. | Estimated Funding o Designated/Awarded Amount, if known: $2,966,250
{include all that apply) 0 Budgeted/Requested Amount: $
o Match: $
o Overmatch: $
0 Program Income: $
Total Amount : $2,966,250
Indirect cost rate: %
Applicant Certification:

By signing this application, | certify (1) to the statements contained in the list of certifications* and (2) that the
statements herein are true, complete and accurate to the best of my knowledge. | also provide the required assurances*
and agree to comply with any resulting terms if | accept an award. | am aware that any false, fictitious, or fraudulent
statements or claims may subject me to criminal, civil or administrative penalties. (U.S. Code, Title 218, Section 1001}

(*) The list of certification and assurances, or an internet site where you may obtain this list is contained in the Notice of
Funding Opportunity.

| agree

Page3 of 4
Version 2 - Updated 7/11/2017




Implementing Agency Authorized Official (Director, President, Chair, or similar position)

63. | First Name Misty

64. | Last Name Buscher

65. | Title Mayor

66. | Telephone Number 217-789-2200

67. | Fax Number

68. | Email address Misty.Buscher@springfield.il.us

69. | Signature of Authorized
Representative

70. | Date Signed
implementing Agency Financial Officer {Chief Financial Officer, Comptroller, Treasurer, or similar position.)

71. | First Name Ramona
72. | Last Name Metzger
73. | Title Director, Office of Budget and Management
74. | Telephone Number 217-789-2191
75. | Fax Number
76. | Email address Ramona.Metzger@springfield.il.us
77. | Signature of Authorized
Representative

78. | Date Signed
Program Agency Authorized Official

79. | First Name loseph

80. | Last Name Behl

81. | Title Chief of Police

82. | Telephone Number 217-788-8352

83. | Fax Number

84. | Email address Joseph.Behl@springfield.il.us

85. | Signature of Authorized . Q
Representative % dw[ L =~
/

86. | Date Signed

=* |CHA specific modification to GATA form

Page 4 of 4
Version 2 - Updated 7/11/2017




UNIFORM GRANT BUDGET

STATE OF ILLINOIS TEMPLATE AGENCY: Iineis Criminal Justice Information Authority
(updated by 1CJIA) -
Implementing Agency Nasme: City of Springfield UELY: VBDILLHA3MJ3 Grant #: 102681
CFSA Nutaber: 546-00.2081 'SFA Short Description: Co- Broject Peeiod: 7/1/1015-6/30/2076)

esponder Pilot Porgram

Note: Please see ICHA Specific Instructions tab for additional information about fifling out this sheet,

(2 CFR 200.415)

“By signing this report, [ certily to the best of my knowledge and belief that the report 1§ true, complete. and accurate and that any false, ficti or d or the
omission of any matenal fact, could result in the immediate termination of my geant award{s). *
Implementing Apency . Program Agency
City of Sprnglield City of §pringlield Springfield Police Depariment
Name of Applicant Instinstion/Organization Name of Applicant Institutiondt i Institution/Organization
-y .
* ¥
(hsy fed
Signatwre Signature Signature [ R
Ramona Metzger Mgty Buscher Juseph Behi
Name of Official Name of Official Name of Official
Direstor, Office of Budget and Management Muoyor Chief of Polics
Title Titie Title
Chisf Financial Officer {or equivalent) Executive Director (or equivaleat) Executive Director (or squivalent) .
Date of Signature Date of Signature Date of Sigu}?‘a '

Note: The State awarding agency may change required signers based on the grantee’s organizational stracture. The requived sigaers must have the authorify fo enter into contracfual agreements on hehalf of the organization.

Applicant Certification



ICJIA Agency Approval STATE OF ILLINOIS GENCY:
gency Approva UNIFORM GRANT BUDGET TEMPLATE (updated by FCJIA) jiltinois Criminat Justice Information Authority

mplemeating Agency Name: City of Springfietd El#: VBDTLLHAIMJ3
%—mm o s e e
SA Number: 546-00-2981 JCSFA Short Description: Co-Responder Pilot Porgram ixie Frscal Vear(s): 2036
FOR ICJIA USE ONLY
Final Budget Amount Approval
Final T dget Amount J{ Proy taff Nam ICHA Program Staff Signature Date
Final Award A t (if different) |ICJIA Fis tivi N Date
Hemant Mod| 11/19/2025
Budget Revision Amount Approval
[Einal Revised Budget Amount o] f Nam ICTIA Program Staff Signature Date
Final Total Award Amount (if differenty |ICIIA Fisc: inistrative Staff N, ICHA Fiscal & Administrative Signature Date
!
Budget Revision Amount Approval
Final Revi ount 1 taff Name ICHA Program Staff Stpnatre Dale
|
[ Final Toul Award Amount (if ifferen) |ICTIA Fiscal & Adminisiative Saff N TAF: injsrptve Date
]
00,308 Ravisi
(c) The Federal/State awarding agency may, at its option, restnct the transfer of funds among direct cost ics or p functions and activities for Federal/State awards in which the Foderal/State share of th project excecds the Simplified Acqu:smon
Threshold and the cumulative amount of such transfers exceeds or is expeeted (o exceed 10 percent of $1.000 per dcml lm: item, whichever is greater of the tota) budget as last approved by the F } ing agency. The Federal/S|

agency cannol permit a transfer that would cause any Fexderal/State appropriation to be used for purposes other than those consistent with the appropriation

Agency Approval



ORDINANCE FACT SHEET DATE OF 1st READING:

CONTACT PERSON:  Kalvin Gaskill

OFFICE REQUESTING: Springfield Police Department PHONENUMBER:  217-788-8345 x4314

EMERGENCY PASSAGE: No[]Yes If yes, explain justification - See attached document

Program started 7/1/25. Expediting Ordinance for acceptance allows to begin and Subrecipients to submit documentations
for approvals for activities and expenses that have accrued.

FiscAL mpacT: $2,902,213.00

SUGGESTED TITLE: Ordinance Authorizing Acceptance & Execution of lllinois Criminal Justice Information Authority (ICJIA)
Grant No.102601 in the amount of $2,902,213.00 for Co-Responder Programs and Authorizing
Supplemental Appropriation in the amount of $2,902,213.00 for the Springfield Police Department

CONTRACTOR / VENDOR NAME: VENDOR NO:

CONTRACT TERM: Change in Scope Yes ] No [J

CONTRACT AMOUNT:

(Original amount if change arder) Change Order # Additional Amount

Method of Purchase (check one) Previous Ord #'s
[D]LOW Bid DOtheri Is Purchasing Agent approval required? No DYESD
[[T]Low Bid Meeting Specs [ ]Exception: Is Purchasing Agent approval attached? No []Yes[]
[D]Low Evaluated Bid Code Provision:

Accounting information (if more than four accounts, please attach list)

REVENUE EXPENDITURE
Fund) Agency] Org Activity | Object | Amount IFund | Agency Org Activity | Object | Amount
1 001 112 POLC CORE 0180 2,902,213.00 1 See Balow
2 2
3 3
4 4

Please list supporting documentation (i.e., contract, agreement, change order, bid book, etc.)

Application, Agreement Packet, Budget

STAFF ANALYSIS

Authorization to Accept and Execute ICJIA Grant Agreement #102601 in the amount of $2,902,213.00 for SPD
Co-Responder Program 7/1/2025-6/30/2026.

*Supplemental Appropriation to following Co-Responder Budget lines*
001-112-POLC-CORE-1102 $25,763.00

001-112-POLC-CORE-1103 $41,600.00
001-112-POLC-CORE-1229 $1,431.00

001-112-POLC-CORE-1232 $359,400.00
001-112-POLC-CORE-1416 $35,715.00
001-112-POLC-CORE-1502 $35,000.00
001-112-POLC-CORE-1604 $839.00

001-112-POLC-CORE-2602 $345.00

001-112-POLC-CORE-2603 $120.00

001-112-POLC-CORE-2110 $2,402,000.00

Funps creckBy: () W Date: 11/20/2025
DIRECTOR / SUPERVISOR: Al 4&% éza/ Date: _// / 1ifz0z3"

w_#,ﬁ._ﬂ 1024 ] -
CITY PURCHASING AGENT: & i patw 7 COlE0Y
SIGN OFF: ZE/ W
(Mayor's Signature) =4 (Director of OBM)

The information supplied on this form is not confidential information.
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